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Kak nmokasaia mpakTuka, AeicTBYIOIIee TPYI0BOE 3aKOHOAATEILCTBO A0COIIOTHO HE TOTOBO K CJIOKUB-
LIeICS CUTYaLMU, CBA3aHHOM C aKTMBHBIM PAaCIPOCTPaHEHUEM MaHAEMUN KOPOHABUPYCa 110 BCEMY MHUPY.

HbIHenHee coCTosTHME YIIPAaBJIEHYECKOTO KOPIyca CTPaHbl HE TTO3BOJIUT OBICTPO M OTHOCUTENIBHO 6e3-
00JIE3HEHHO BBIMTH M3 HBIHEITHEW cuTyalnu. [ocynapcTBeHHast MoAepKKa OKa3bIBaeTCsI OUEHb OTpaHU-
YEHHOMY KPYTY JIUII, B CBSI3U C UeM 33aJa4ya HOpMaIu3aluy pabouyero mpoiecca B yCIOBUSIX BO3HUKAIOIINAX
MPaKTUYECKK MOBCEMECTHO TPYIOBBIX CITIOPOB CTOUT Ceiiuac 0co00 OCTPoO.

B mpencraBiieHHOI cTaThe IMpeIaraeTcst peTPOCIIEKTUBHBIN aHAIM3 CJIOXMBILIEHCST KapaHTUHHOM
CUTYalLIM¥ C TOUYKU 3pEHUST BOSHUKHOBEHUSI TTOTEHIIMATBHBIX TPYIOBBIX CITOPOB B YCJIOBUSIX OTpaHUYEHHOM
paboThI CyIeOHBIX OPraHOB.

ABTOD Jie1aeT aKLEHT Ha HEOOXOAMMOCTH MOATOTOBKY MH(MOPMALIMOHHOTO IT0JIsI U1 KOPPEKTUPOBKU
NIENCTBYIOLIETO TPYAOBOTO 3aKOHOAATENILCTBA, CIIOCOOHOTO aleKBATHO pearnpoBaTh Ha MONO0OHbIE CUTYa-
uuu B Oyaymem. Oco6oe BHUMaHKe YIeNsIeTCsl UCCASIOBAHUIO albTepPHATUBHBIX TOCYIapCTBEHHBIX MEXa-
HU3MOB yperyJIMpoBaHUsI MPaBOBLIX KOHMIMKTOB. JlenaeTcs BbIBOA 00 UX 3(PHEKTUBHOCTH C TOUKHU 3PEHMUSI
OecrpernsiITCTBEHHOTO JOCTYIa B YCJIOBUSIX U30JISLIMM, a TAaKXKe HEOOXOIMMOCTHU MOCTENEHHOrO Nepexoaa
Ha aKTUBHOE ITPUMEHEHUE B 3TOM 001acTH MH(MOPMAILIMOHHBIX TEXHOJIOTHIA TSI ONTUMHU3ALIMN TTPOLIEAYPbI
paspelieHust TPYIOBbIX CITOPOB.

KitoueBbie ciioBa: TpynoBbie CIIOpHI, CYI, KAPAHTUH, OTPAaHMYUTEIbHBIE MEPbI, yIaJeHHas paboTa,
MEeCEHIIKEePBI, aJIbTePHATUBHBIE MEXaHU3MbI pa3pellieHUs] CIIOPOB, MMaHIEMUsSI KOpOHaBUpYca, OHJIAH-
T1aT(OPMHEI.
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As practice has shown, the current labor legislation is absolutely not ready for the current situation associated
with the active spread of the coronavirus pandemic around the world.

The current state of the country’s administrative corps will not allow it to quickly and relatively painlessly get
out of the current situation. State support is provided to a very limited circle of people, in connection with which the
task of normalizing the work process in the face of labor disputes arising almost everywhere is now especially acute.

This article proposes a retrospective analysis of the current quarantine situation from the point of view of po-
tential labor disputes in the limited work of the judiciary.

The author focuses on the need to prepare an information field to adjust the current labor legislation that can
adequately respond to similar situations in the future. Particular attention is paid to the study of alternative state
mechanisms for resolving legal conflicts. The conclusion is drawn about their effectiveness in terms of unhindered
access in isolation, as well as the need for a gradual transition to the active use of information technology in this area
to optimize the resolution of labor disputes.
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