ApMuHucTparmeHas pedopma

DOI: 10.18572/2071-1166-2020-1-27-35

AxTyasbHBIE BOIIPOCHI OCYIIECTBACHWS
IIPOBEPOYHBIX MEPOIIPUATHUN ITOAPASACACHUSIMU
KAAPOBBIX CAY3KO o mrpoPpuaakTUKe
KOPPYIIIMOHHBIX M MHBIX IIPABOHAPYIICHMUM!

Ha TOCYAAPCTBEHHOM IPAsKAAHCKOM CAY3KOe

Hosocenosa Haranbs BanepbeBna,

douenm Kaghedpvl AOMUHUCMPAMUBHO20 NPABA

Ypanvckoeo eocyoapemeennoeo opuduueckoeo ynusepcumema,
Kanouoam puou4ecKux Hayk

620137, e. Examepunbype, ya. Komcomonwckas, 0. 21

E-mail: n.novoselova@vpmail.ru

I'payeBa Mapusa BuktopoBHa,

douyenm Kaghedpovl AOMUHUCMPAMUBHO20 NPABA

Ypanvckoeo eocyoapcmeennoeo opuduueckoeo ynueepcumema,
Kanouoam opuou4ecKux Hayk

620137, e. Examepunoype, ya. Komcomonsckas, 0. 21

FE-mail: grachevam@yandex.ru

Ha ocHoBe aHaiM3a 3aKOHOIATEIbCTBA U CyIeOHOI MPAKTUKKA PACCMaTPUBAIOTCS ITOJTHOMOYMS TTOAPa3IeIeHUI KaIpOBbIX
CIIy>K0 10 MpOoGUIAKTUKE KOPPYIMLIMOHHBIX M MHBIX IIPABOHAPYIIEHU IT0 BO3MOXHOCTHU OCYILECTBICHIUSI IIPOBEPOYHBIX MEPO-
MPUSITUIA B YACTH COOTIONCHUST aHTUKOPPYITLIMOHHBIX 3alIPETOB, OrpaHUYCHUI M TPeOOBaHUIA rOCyIapCTBEHHBIMU TPakKIaH-
CcKUMU ciryxamuMu. O0CYKIal0TCs CYIIECTBYIOLINE B IEACTBYIOLIEM 3aKOHOIATEILCTBE ITPOOEIB B HOPMATHBHOM IIPABOBOM
peryJIMpoBaHUU ITOJTHOMOYMIA MOApA3AeIeHNI KaIPOBBIX CIIYXKO M0 MPOodUIaKTUKE KOPPYITLIMOHHBIX M MHBIX IPABOHAPYILIE-
HMI1. ABTOPBI TIPUXOISIT K BBIBOLY, UTO IEHCTBYIOIIEE 3aKOHOIATSILCTBO HE YCTAHABIMBAET TPEOOBAHUIA K TOKJIAILY 110 Pe3yTh-
TaTaM IPOBEPKU, YTO OKA3bIBAET OYEBUIHOE BIMSIHIE Ha KAY€CTBEHHBIE XapaKTePUCTUKH JAHHOTO IOPUINIECKOr0 JOKYMEHTA.

KiroueBble c/i0Ba: rocymapcTBeHHasT TpakaaHCKasl CIy>k0a, orpaHUYeHUsI, 3apeThl, TpeOOBaHMs, KaapoBas CIyxoa 1o
poGUIAKTUKE KOPPYIILIMOHHBIX M MHBIX IIPABOHAPYILIEHMIA.
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In the article the authors consider the powers of personnel departments for the prevention of corruption and other
offenses on the possibility of verification activities in terms of compliance with anti-corruption prohibitions, restrictions and
requirements of state civil servants. During the preparation of the article, the authors analyzed the legislation and judicial practice.
The paper discusses the existing gaps in the legislation in the regulatory legal regulation which relate to the powers of the personnel
departments’ services for the prevention of corruption and other offenses. The authors conclude that the current legislation
doesn’t establish requirements for the report on the results of the audit. This has a great influence on the qualitative characteristics
of this legal document.
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