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JlaHHas cTaThs TTOCBAIICHA IMpobsieMe TedopMaliy JMIHOCTH TOCYIapPCTBEHHOTO CITYKAIIETO KaK ITPUYMHBI COBEPIICHUS
MUCIHUTIMHAPHBIX TTPOCTYIKOB HA TOCYIapCTBEHHOM ciyk0e. Ha ocHOBaHMM aHaIM3a IMYHOCTHBIX KAUeCTB rOCy1apCTBEHHO-
TO CJTyKalllero, a TakXKe reHe3uca ero MpoTUBOIIPABHOTO MOBEIeHNsI 000CHOBBIBACTCSI HEOOXOAMMOCTD MPOBENEHUST HAyTHBIX
pa3paboToOK, HaNpaBJIeHHBIX Ha U3y4eHME IMYHOCTH TOCYIapCTBEHHOTO CIYXKAIIeTo KakK CyObeKTa AUCHMIUTMHAPHBIX ITPaBO-
OTHOIICHUI1, MexaHU3Ma (POpMUPOBAHNSI €T0 MPOTHUBOIPABHOTO MOBeAcHUSI. JlaHHbIE UCCIe0BAHUS JOJKHbBI OCYIIECTBISITh-
¢S B paMKax CITy>KeOHO-IeTMKTOJIOTMUECKUX UCCICTOBAHNI KaK HaIPaBJICHUST aIMUHUCTPATUBHOMN JCIMKTOJIOTUN.

CrenaH BBIBOI O TOM, UTO B LIEJISIX HEAOMYIICHUS AehOpMallMi JUYHOCTH TOCYIapCTBEHHOTO CIIYXKaIllero HEOOXOAMMBI:
NeTajibHas aIMUHUCTPATHBHO-TIPaBOBasT perjaMeHTaIMsl MeXaHU3Ma TICUXOJIOTHIeCKOTo 0TOopa ¢ IPUMEHEHUEM METOINKHI
BBISIBJICHUS MTPO(ECCHOHATBHBIX M JIMYHOCTHBIX KAUYECTB B OTHOIIIEHNHU TIPETEHIEHTOB, B TOM YHCJIE C MCITOJIb30BaHUEM TTOJIH -
rpacda; ycujaeHue 3HaYeHUs U yCTpaHeHre Mpo0OeioB B TPABOBOM PETYJIMPOBAHUM TaKUX KaJAPOBBIX TEXHOJOTUI, KaK HACTaB-
HUYECTBO, UCTIBITAHUE TIPH TTOCTYIICHUU Ha CIYXKO0y M aTTecTallds TOCyIapCTBEHHBIX CIIYXKAIMX; pa3paboTKa M BHEIPECHME
MoJe 0a30BbIX JMUHOCTHBIX KOMIIETCHIIMIT; TPOBENEHUE KOMILIEKCa MEPOTIPUITUIA, HATTPaBICHHBIX Ha TTPOMUIAKTUKY 1
ycTpaHeHHe MTPoOIeMbl TPoheCCUOHATBHOM nehopMaliiy TMYHOCTH TOCYIapCTBEHHBIX CITYXKAIINX.

KiroueBsbie ¢10Ba: rocygapcTBeHHasI CIy>K0a, TOCYIapCTBEHHbIN CIIYXKAILNIA, AIMUHUCTPATUBHAS IEIMKTOJIOTHSI, CITy>Ke0-
Hasl IEJTUKTOJIOTUs, TUCLIMIUTMHAPHASI OTBETCTBEHHOCTD, IUCIMILIMHAPHBIN MPOCTYIOK, FOCY1apCTBEHHO-CIIY>KEOHbIE MPaBo-
OTHOIICHUS, TUIHOCTh TOCYIaPCTBEHHOTO CITYKAIIeT0, KauecTBa JIMYHOCTHU, JECTPYKTUBHBIC CBOMCTBA JTUIHOCTH, AehopMa-
LS TMYHOCTH, TpodeccruoHanbHas aeopMaliusi, KaapoBble TEXHOJIOTUN, UCTIBITAHUE, aTTeCTallusl, HACTAaBHUYECTBO.
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This article is devoted to the problem of deformation of the personality of a public servant, as a reason condition for the
commission of disciplinary offenses in the public service. Based on the analysis of the personal qualities of the civil servant, as well
as the genesis of his illegal behavior, it is concluded that scientific research is necessary to study the personality of the civil servant
as the subject of disciplinary legal relations, the mechanism of formation of his illegal behavior. The research data should be carried
out as part of service-tort studies, as a direction of administrative tortology.

It is concluded that in order to prevent deformation of the personality of a public servant, the following are necessary: detailed
administrative and legal regulation of the mechanism of psychological selection using the methodology for identifying professional
and personal qualities in relation to applicants, including using a polygraph; strengthening the importance and filling the gaps in
the legal regulation of such personnel technologies as: mentoring, testing upon admission to the service and certification of public
servants; development and implementation of a model of basic personal competencies; conducting a set of measures aimed at
preventing and eliminating the problem of professional deformation of the personality of public servants.
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