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CraTbsl TIOCBSIIEHA aHAIM3Y paclpeacsieHUs MOJHOMOYMM MO OCYIIECTBASHUIO NTUCIUIUIMHAPHON BJIACTU Ha rocyaap-
CTBEHHOM CJIy;K0e MEXIY Pa3IuYHbIMU CYObeKTaMU TUCIHUTIMHAPHON IOPUCIUKLIMU. ABTOPHI IMPUXOISAT K BEIBOLY O CYIIE-
CTBOBAaHWH JBYX TOJXOIOB — KOHILIEHTPUPOBAHHON W paclpeAeIUTeIbHOI CUCTEM TUCITUIIMHApHO Biactu. [1pu aToM uMmn
BBISIBJISTIOTCS TTPOOJIEMbBI MCTOJB30BAHUS TIEPBOI U3 3TUX CUCTEM B JOCTATOYHO KPYITHBIX M MHOTOUMCIICHHBIX TOCYIaPCTBEH -
HBIX OpraHax. B cBsi3u ¢ 3TUM oHU (POPMYTUPYIOT MTPEITIOXKEHUS IO pa3rpaHUICHUIO ITOJTHOMOYMIA 110 HAJIOXKEHUIO KOHKPET-
HBIX TUCIUIIIMHAPHBIX B3bICKAHUI HA Pa3IMYHbBIX BUIaX TOCYIaPCTBEHHOM CIYKObI B 3aBUCUMOCTH OT TSIKECTH COBEPIIIEHHO-
ro TIPOCTYIKA MEXIY Pa3IUnIHBIMU CYObEKTaMU TUCIUTUIMHAPHON FOPUCINKIINH.
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The article analyzes the distribution of powers to exercise disciplinary power in the public service between various subjects
of disciplinary jurisdiction. The authors conclude that there are two approaches — concentrated and distributed systems of
disciplinary power. At the same time, they identify the problems of using the first of these systems in quite large and numerous state
bodies. In this regard, they formulate proposals for delineating the powers to impose specific disciplinary penalties on different
types of public service, depending on the severity of the offense committed between different subjects of disciplinary jurisdiction.
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