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B neproa 5KOHOMUYECKOT0 KpU3Mca YIIPaBISITh TOCYIapCTBEHHBIMU CITYKAIIMMHU CITOXKHEE, TaK KaK COIMaIbHbIC TapaHTUHN
YACTO OCTAIOTCS HEPeaTM30BaHHBIMU, MOTHBALUS [IEPCOHAIA CHIXKAETCS, YBEJIMUMBAETCS KOJIMYECTBO HapylleHuid. B aroit
CBsI3U B TAaHHOM CTaTbe, B OTJIMYME OT TPAAULIMOHHOIO OAX0/a, pacCMaTPUBAIOIIET0 afMUHUCTPATUBHO-IIPABOBbIE TAPAHTUM
COTPYIHUKOB YTOJIOBHO-UCIIOJTHUTEbHOI cucTeMbl Poccuiickoit @enepannm (nanee — YMC) ¢ Mo3UIMM 3aKOHHOCTH OCYIIECT-
BJICHUSI CIIy>KEOHOM IeSATEIbHOCTH, Mbl pACCMATPUBAEM MX B KAUECTBE MHCTPYMEHTA YIIPABJIEHUS IIEPCOHAIOM, UTO IT03BOJISIET
MPUMEHUTD HAIIIKM BBIBOJBI K COTPYAHMKAM MHBIX IIPABOOXPAHUTEIbHBIX OPTaHOB.
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During the economic crisis, it is more difficult to manage civil servants, since social guarantees often remain unrealized, staff
motivation decreases, and the number of violations increases. In this regard, in this article, in contrast to the traditional approach
that considers administrative and legal guarantees of employees of the penalsystem from the standpoint of the legality of the per-
formance of official activities, we consider them as a personnel management tool, which allows us to apply our conclusions to
employees of other law enforcement agencies.
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