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TTpakTiyecKas AesITEABHOCTb AABOKATOB TpeOyeT HElpepbIBHOIO 00y4eHUs! B TedeHye BCeil IpuAude-
CKOJI PAKTUKIL. AccoLmmpyst ce6st ¢ CooOILeCTBOM BbICOKOKBAAM(ULIPOBAHHBIX ITPO(ECCIOHAAOB, YAEHBI
AABOKATCKOJT KOPIIOPALIMY PErYASIPHO YAYYIIAIOT CBOV 3HAHMS C MICIIOAB30BAHIEM COBPEMEHHBIX TEXHOAOTMIL
TOBbILIEHNsT KBaANDUKaLyu. B paboTe peACTaBAEH aHAAU3 CYILECTBYIOLIEN KOPIIOPATUBHOI OHAQIH-CUCTe-
MbI AVICTAHLJOHHOTO 00YYeHNsl 1 TIOBbILIEHNs KBaAUpUKaLY aABOKaTOB. OTMeYaeTcsl, 4TO aABOKATCKOE CO-
001eCTBO CAMOCTOSTEABHO, TI0A 3rnA01 DepepaabHOIL ITaAaTs aABokaToB Poccumitckoit Depepatym, ¢ yuerom
CBOMX IOTpeOHOCTEN! pas3pabaTbBaeT 1 BHEAPSIET IPOrPAMMbI MIOBBILIEHVS] KBAAU(YKALIMI AASL YAEHOB KOp-
nopatyy. AKLIEHTUPYeTCs] BHUMaHIe Ha TeKyIileM COCTOSIHMY 00yuaroliert TAAT(pOPMBI, YKasbIBAETCS, YTO OHa
00AaAR€T AOCTATOMHOI HAYYHOIL U 9KCIIEPTHON 6301 ¥ COOTBETCTBYET COBPEMEHHBIM TEHAEHLMSIM B cdepe
00pa30BaTEABHBIX YCAYT. BHIAEASIOTCSI AOCTOMHCTBA M HEAOCTATKY IIPAKTVKY OPraHU3aLy KOPIIOPATUBHBIX
MHTEPaKTUBHbIX KYPCOB MOBbILIEHIS KBAAM(DUKALN AABOKATOB, GOPMYAUPYIOTCS KOHKPETHbIE IPEAAOKEHIS
U PEKOMEHAALIMH TI0 COBEPILIEHCTBOBAHIIO OPraHn3aLyy BeOUHAPOB. AeAaeTcst BhIBOA, YTO AQAbHEIIIIee pas-
BUTHE KOPIIOPATUBHOI CUCTEMBI 0OY4eHIst U TIOBBILLEHNs] KBAaAUDUKALMI aABOKATOB OYAET CIOCOOCTBOBATD
KaueCTBEHHOMY YAYYIIEHNIO 3¢PEeKTUBHOCTI AABOKATCKOI AESITEABHOCT, ¥ TIO3BOAUT YAEHAM aABOKATCKOII
KOPIIOpALUY TMOKO pearupoBarh Ha IIPOLIECChl MHTEHCUBHOTO M3MEHEHNsT 3aKOHOAQTeABCTBA. [IpeararaeTcst
pacLmpuTh 06AACTHU IPYMEHEHNs] NHTEPAKTUBHBIX TEXHOAOTMIL B APYIUX Chepax AeSITEABHOCTI AABOKATYPbl,
TaKVX KaK OPraHu3aLus CUCTeMbI 0TOOPa 11 00y deHNs KAHAMAATOB Ha CTAaTYC AABOKATa.

KaroueBbie cAOBa: aABOKAT, aABOKATYpA, IIOBBIIIEHNE KBAAMDIKALMY, OPraHN3ALMY KOPIIOPATUBHOTO
00yueHus, cuctema o0ydeHusL.
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The practice of lawyers requires continuous training throughout the entire legal practice. Associating
themselves with a community of high-qualified professionals, members of the law corporation regularly
improve their knowledge using modern training technologies. The study presents an analysis of the existing
corporate online system of distance learning and professional training of lawyers. It is noted that the legal
community independently, under the auspices of the Federal Chamber of Lawyers of the Russian Federation,
according to its needs, develops and implements professional training programs for members of the
corporation. Attention is focused on the current state of the training platform, it is pointed out that it has a
sufficient scientific and expert base, and corresponds to modern trends in the field of educational services.
The advantages and disadvantages of the practice of organizing corporate interactive courses for professional
training of lawyers are highlighted, specific offers and recommendations for improving the organization of
webinars are formulated. It is concluded that the further development of the corporate system of training and
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professional development of lawyers will contribute to a qualitative improvement in the efficiency of lawyers’
work, and will allow members of the law corporation to respond flexibly to the processes of intensive changes
in legislation. It is proposed to expand the areas of application of interactive technologies in other areas of the
advocacy, such as organizing a system for selecting and training candidates for the status of a lawyer.
Keywords: lawyer, bar, professional development, corporate training organization, training system.
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