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B cTaTbe paccMaTpMBAIOTCS TIpaBa XKEHIVH 1 60pb0Oa 3a paBHOIPaBUe B TPYAOBOI cdepe. 3aluTa XXeHCKIX IIpaB
SABASIETCS OAHOM 13 KAIOUEBBIX TeM, KOTOPbIe CTOAT Ha IMTOBECTKe AHS He TOAbKO Ha HAalJMOHAABHOM, HO U Ha eBpoIel-
CKOM ¥ MUPOBOM ypoBHsix. ObecrieyeHre paBHOI OIIAATHI TPYAR, OOpalleHus B IPOdECCHOHAABHO AESTEAPHOCTI
6e3 AMCKPMMUHALIMY 10 IIPM3HAKY [T0AQ, 3a1IMTa MATEPUHCTBA — OCHOBHbIE 3aAA4M, HA pellleHe KOTOPBIX HallpaBAe-
HBI HOPMBI Pa3AMYHBIX MEXAYHAPOAHBIX M €BPOIIENCKIX AOKYMEHTOB. AaHHasl CTaThs IIOCBSIEHA aHAAM3Y OCHOBHBIX
HopM EBpomnerickoit counaabHoi xaptun u IlepecmorpeHHol EBporeiickoi COLMaAbHO XapTuy, HalIPaBAEHHbIX Ha
3aIUTY MTPaB XKEHIIMH, a TAKKe peaAnsalmy 3Tux HopM B Poccnu u crpanax Eppomeiickoro Corosa. B craTbe npoaHa-
AM3MPOBaH ONbIT EBporeiicKkoro KoMureTa o CoLMaAbHbIM IpaBaM 1o craTbaM ECX, 3aumiiaoniyM npasa sKeHIH;
PacCMOTPEHBI AECTBYIOLIME HALIMOHAABHBIE HOPMATVBHO-IIPABOBBIE aKTbI, PETYAUPYIOLIME 3Ty BOKHEIIIYIO HA CETOA-
HSILIHWUI AeHb Cepy. ABTOPBI BBISIBASIIOT IIPOOEADI HALIMOHAABHOIO 3aKOHOAATEABCTBA B AAHHOU Cepe; OTCYTCTBUE
IIPaBOBOTO PETYAMPOBAHMsI LIEAOTO CIIEKTPA BOIIPOCOB B 00AACTM OCYILIECTBAEHMS [IPAB XKEHIMH IIPUBOAAT K YaCTHIM
HapyuleHusM Poccueir eBporeiickmx craHAQpToB. Ha ocHoBaHMM npelieAeHTHOM NpakTuky KomureTa 1o coymaabHbIM
npaBam CoBeTa EBpoOITbI aBTOpPBI MPEAAAraloT BO3MOXKHbIE M3MEHEeHMs BHYTPEHHET0 3aKOHOAATEAbCTBA M IIPaBOIIPU-
MEHUTEABHO MPAKTUKU B LIEASIX YCOBEPIIEHCTBOBAHM MHCTUTYTA 3aIMThI IIPAB JKEHILVH.

Karouesblie caoBa: EBpornerickas coumaabHas xapTus, [lepecmoTpennas EBponerickas colyaabHas XapTus, npa-
Ba KEHII[VH, COLMAAbHbIE ITpaBa, OXpaHa MAaTEPMHCTBA, IIPAaBO HA PaBHYIO OIIAATY TPYAd 32 TPYA PaBHOM LieHHOCTH,
[PaBO Ha paBHbIE BO3MOXXHOCTU U paBHOe obpalieHue B cdepe 3aHATOCTU U MPOPECCHOHAABHOM AeATEABHOCTY O€e3
AVICKPVMMMHALIMY 110 IPMBHAKY TTOAQ, IPAaBO Ha 3allIUTY AOCTOMHCTBA Ha paboyeMm MecTe, npaBo EC, oTmyck no Oepe-
MEHHOCTM U POAAM.
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Protection of women’s rights and struggle for equality in the sphere of labor are relevant problems for EU countries

and Russia. Various international instruments guarantee equal payment, equal opportunities and treatment in matters
of employment and occupation without discrimination as well as protection of maternity rights. The research analyses
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main provisions of the European Social Charter and the European Social Charter (revised) that aim to protect wom-
en’s rights as well as implementation of these provisions in Russia and the EU countries.

Keywords: European Social Charter, European Social Charter (revised), women’s rights, social rights, protec-
tion of maternity, the right to equal pay for work of equal value, the right to equal opportunities and equal treatment

in matters of employment and occupation without discrimination on the grounds of sex, the right to dignity at work,
EU law, maternity leave.
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