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Cratbs nocBgiieHa aHanu3y ponu BepxosHoro Cyna P B ¢hopmupoBaHnu cyneOHOM
MPaKTUKH MO CIIOPaM, CBSI3aHHBIM C YBOJIbHEHUEM paOOoTHUKOB. [IpeaMeToM rccaeToBaHus
SBJISICTCST YYET POCCUUCKUMMU CyIaMU TPU PaCCMOTPEHUM TPYAOBBIX CITOPOB Pa3IUYHBIX
(akTOpOB, BIMSIOIIMX HA BBIHYXKIEHHOCTb YBOJbHEHHUSI PAOOTHUKOB, a TakKxKe MPUUMHHO-
CJIEZICTBEHHBIX CBSI3EN MEXIy JeUCTBUSIMU pabOTOAATENSI U BOJEUIbSIBICHUEM PaOOTHUKA
MpH €T0 YBOJbHeHUN. PacKpbIBatoTcs Mpo0ieMbl MPeoaoaeHUS (POPMaTIBHOTO ITOAX0Aa TP
HCCIIeOBAaHUM 10KA3aTEIbCTB U OOOCHOBAHUHN BBIBOJOB CYIOB MPU PACCMOTPEHUU TPYIO-
BBIX CITOPOB. ABTOPHI MIPUXOJST K BHIBOAY O HEOOXOAUMOCTH JTaJIbHEMUIIIEr0 COBEPIIEHCTBO-
BaHUsI 3aKOHOJATEIBCTBA 1 CYIeOHOI ITPAKTUKH B 3TOI chepe U MpeaiaraloT Mephl B LIEISIX
co3naHust 3¢ GEKTUBHOTO MeXaHM3Ma 3alllUThl TPYAOBBIX MTPaB paOOTHUKOB MPU YBOJb-
HeHMsIX. PaccMaTpuBaloTcs Takue acleKThl, KaK CIIOKHOCTh JOKa3bIBaHUSI PAaOOTHUKOM
00CTOSATENBCTB BEIHYKICHHOCTH YBOJIBHEHUS, TTPOOIeMbl pabOTHUKA KaK CJ1a00i CTOPOHBI
TPYAOBBIX MPABOOTHOIIEHU, HEOOXOAMMOCTh KOHKPETU3aluK (PaKTOPOB OpraHU3alMioH-
HOT0, 5KOHOMMYECKOTO M TMCUXOJIOTMYECKOro JaBJICHUS afMUHUCTPAllMM Ha paOOTHUKA B
pykoBoasIux pasbsicHeHusx BepxosHoro Cyna P®. O6ocHOBBIBaeTCS Maest 0 HOPMaTUB-
HOM 3aKperIeHUH TMpaBujia O TOM, YTO BCe HEYCTPaHUMbIE COMHEHUS, TPOTUBOPEUUS U
HESICHOCTH aKTOB TPYIOBOTO 3aKOHOIATEIbCTBA JOJKHBI TOJIKOBAThCS B ITOJIb3y PAOOTHUKA,
a TaKKe ues O MPe3yMITIUSAX B TPYIOBOM IIpaBe.

KiroueBbie cj10Ba: mpo6ieMbl TPYIOBBIX IPABOOTHOIIEHMIA, CITOPBI O BOCCTAHOBJICHUH Ha
paborte, 06o01IeHNE CYeOHOM MPAKTUKU, (haKTOPbI BEIHYXKIEHHOTO YBOJbHEHMS, (hOopMasib-
HBII TIOXO, CY/IOB, 3allMTa IpaB paOOTHUKOB, IICUXOJIOTMUYECKOE JTaBJIeHNUE, TPYIOBasl TUC-
KpPUMMHALIMS, OLIEHKA 10Ka3aTeabCTB CyaaMu, TPUMEHEHKE TPYIOBOTO 3aKOHOIATEIbCTBA.
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The article is devoted to the analysis of the role of the Supreme Court of the Russian Federation in the
formation of judicial practice on disputes related to the layoff of employees. The subject of the study is the
consideration by Russian courts of various factors affecting the necessity of layoff of employees, as well as cause-
and-effect relationships between the actions of the employer and the will of the employee upon his dismissal.
The problems of overcoming the formal approach in the study of evidence and substantiation of the conclusions of
the courts in the consideration of labor disputes are revealed. The authors conclude that it is necessary to further
improve legislation and judicial practice in this area and propose measures to create an effective mechanism for
protecting the labor rights of employees during layoffs. Such aspects as the difficulty of proving the circumstances
of forced layoff by an employee, the problems of an employee as a weak side of labor relations, the need to specify
the factors of organizational, economic and psychological pressure of the administration on the employee in the
guidelines of the Supreme Court of the Russian Federation are considered. The author substantiates the idea of
normative consolidation of the rule that all irremediable doubts, contradictions and ambiguities of labor legislation
acts should be interpreted in favor of the employee, as well as the idea of presumptions in labor law.
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