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Pabora coBpeMeHHbIX 6MOAMOTEK HAIPSIMYIO CBsI3aHA C Ipolieccamy LudpoBMU3aLuim,
OCYIIIeCTBASIEMBIMU BO BCeX cepax KM3HM B yCAOBUSIX TA00aAM3aLMM, YTO 0COO0 SPKO ObI-
AO TIPEACTABAEHO B YCAOBMSIX NAHAEMUM KOpOHaBUpyca. Ilepexoa Ha LMdpPOBbIE CTAHAAPTDI
CBsI3aH HE TOABKO C pabOTOI CAMOT0 OGMOAMOTEYHOTO YIPEXAEHNsI, HO 11 ¢ paboTOl IPOPUAD-
HBIX OTAEAOB, OTBEYAIOLVX 38 €r0 PECYPCHBII OTEHLUAA, B IEPBYI0 OUYEPEAD OTAEAQ KAADOB.
Lindpousauust B cepe KYABTYPbI BBICTYIIMAA 3HAUMTEABHBIM BBI30BOM AASL €€ PaOOTHMKOB,
AO CIIX TIOD He IOSIBUAACH OTIPEAEAEHHOCTD B OTHOLIEHMM K Heil B 001ecTBe. C OAHON CTOPO-
HbI, HAOAIOAQETCSI PSIA TOAOKMTEABHBIX MOMEHTOB, IIPOSIBASIIOLIVXCS B ONITUMU3ALIMM TIPUHS-
TUS PELLIEHMIT M PeaAN3aLY IIOCTaBAEHHBIX 3apau. OAHAKO, oLeHMBas LUppoBMU3aLMI0 B Ou-
OAMOTEYHOM AESITEABHOCTH, C KPUTMYECKOI OLIEHKOI BBICTYNAKT KaK POCCUIICKIE, TaK U 3a-
pyOeXHble 9KCIIepPTBI, COTPYAHMKM 61bAaMoTeK. B pamkax craTbyu OYAyT pacCMOTPEHBI OCHOBBI
uudpoBusaLuu B cepe KYAbTYPbl, HOPMATMBHO-IIPABOBOE PErYAMPOBaHUE AQHHON OTpa-
can B Poccuiickoit Depepaiun, TEKyIMe TPEHAB OUOAMOTEYHOI AESITEABHOCTH U OTPaKeHne
LMpPOBBIX MPOLIECCOB HA OPraHU3aLMM KAAPOBOIT IOAUTHUKY yYpeXAeHust Ha pumepe [BYK
r. Mocksel «LlentpasnsoBanHas 6ubanorednas cucrema lOro-Bocrounoro apMmHuCTpaTUB-
HOr'o OKpyra».
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The work of modern libraries is directly related to the processes of digitalization carried out
in all spheres of life in the context of globalization, which was especially clearly presented in the
context of the coronavirus pandemic. The transition to digital standards is associated not only
with the work of the library institution itself, but also with the work of specialized departments
responsible for its resource potential, primarily the personnel department. Digitalization in the
field of culture has become a significant challenge for its employees, and there is still no certainty
about the attitude to it in society. On the one hand, there are a number of positive aspects that
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manifest themselves in the optimization of decision-making and the implementation of tasks.
However, when assessing digitalization in library activities, both Russian and foreign experts
and library staff are critical. The article will examine the foundations of digitalization in the
field of culture, the legal regulation of this industry in the Russian Federation, current trends in
library activities and reflection in digital processes in the organization of the personnel policy of
enterprises on the example of Centralized Library System of the South-Eastern Administrative
District.
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