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AKTYAJIbHbIE NPOBJIEMbI MPUBJIEHEHUA
K MATEPUAJTIbHOM OTBETCTBEHHOCTHU

AHHOTALINA

B pamkax oaHHOW CTaTbW BbIAENEHbI aKTyaslbHbIE
npo6semMbl NPUBNEYEHNS K MaTepuasnbHO OTBET-
CTBEHHOCTU CTOPOH TPYAOBbIX MPABOOTHOLLEHUIA.
BbisiBneHHble npobnembl TpebytoT 0coboro BHU-
MaHu1s 3aKkoHoZaTeNen.

Heo6x0a1MMO BHECEHWNE U3MEHEHWIA U JOMNONHEHWN
B rnasy 39 TpynoBoro kogekca P® «Matepuanb-
Has OTBETCTBEHHOCTb PabOTHUKA» OTHOCUTENBHO
onddepeHumaL MM CpokoB AaBHOCTM NS NpuUBe-
YEeHUs K OrPaHNYEHHOM 1 NMOJIHOW MaTepuanbHOM
OTBETCTBEHHOCTU, 3aKPEryieHNs CMsryaloLwmx u
oTAryalLmMx 06CTOATENbCTB NMPU  MPUBIIEYEHUN
CTOPOH TPYAO0BbIX MPABOOTHOLLEHN K MaTepuasib-
HOW OTBETCTBEHHOCTW.

KJTKOYEBBIE CJIOBA: maTepuanbHas OTBETCTBEH-
HOCTb, yuLlepO, Bpepn, orpaHnyYeHHas martepuasb-
Hasi OTBETCTBEHHOCTb, MOJIHAs MaTepuasbHas OT-
BETCTBEHHOCTb.

ABSTRACT

Within the framework of this article, the actual
problems of bringing the parties to labor relations
to liability are highlighted. Identified problems re-
quire special attention of legislators.

It is necessary to introduce amendments and addi-
tions to Chapter 39 of the Labor Code of the Rus-
sian Federation “Employee Liability” regarding the
differentiation of the statute of limitations for bring-
ing to limited and full liability, identifying mitigating
and aggravating circumstances when bringing the
parties to labor relations to material liability.

KEYWORDS: liability, damage, harm, limited liabi-
lity, full liability.
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