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MPOBJIEMbI MPABOBOIO PETYJINPOBAHUA TPYOA
FOCYAAPCTBEHHbIX TPAXXAAHCKUX CJTYXALLMX

AHHOTALINA

B ctaTbe paccmaTtpuBaeTcsl 0gHa 13 akTyaslbHbIX
npo6sieM COBPEMEHHOIr0 NPaBOBOro pPerynMpoBa-
Hus B Poccum — OTCyTCTBME JOJSIKHOrO NpaBoBO-
ro obecneyeHnss TPyAOBbIX OTHOLUEHWUN B cdepe
rocyfapCTBEHHON cnyx06bl. CROXHOCTb 3ak/io-
YaeTcsl B MEXOTPacneBOM, MeXANCUMNINHAP-
HOM perynmpoBaHuUM yKa3aHHbIX O0OLLEeCTBEHHbIX
OTHOLUEHWIA, 4TO MO3BOMSIET FOBOPUTbL O CyLUe-
CTBOBaHMN KOMMJIEKCHOIO MPaBOBOr0 WHCTUTYTa
TPYAOBbLIX OTHOLUEHUI B AaHHOW cdepe, BKIoYa-
lolero B cebsi HOpMbl TPYZOBOro, rpaxaaHcko-
ro, agMMHUCTPATMBHOrO Npaea. MexoTpacnesom
XapakTep aHanM3vMpyemMbiX OOLLLECTBEHHbLIX OTHO-
LUIEHUIA NPMBOAUT K pparMeHTapHOCTM U NPOTUBO-
PEYMBOCTM BHOCUMbBIX B 3aKOHOOATE/IbHbIE aKTbl
M3MEHEHWI, 4TO HeraTMBHO BAMUSIET HA NPaBoNpu-
MEHEHME, a Nopol 1 HapyLlaeT NpaBa, 3aKOHHbIE
VMHTEPECHI Pa3fNyHbIX CTOPOH TPYAOBbIX OTHOLLE-
HUIA (paboTHMKOB 1 paboTtopaTeneii). B cesA3n ¢
3TUM Heobxoauma BbipaboTka CTPOMHON, Hay4YHO
000CHOBaHHOWM CUCTEMbI MPaBOBOro pPeryampo-
BaHVA OAHHOIO CermMeHTa TPyOOBbIX OTHOLLEHWUN,
a[leKBATHOM YPOBHIO 3KOHOMMYECKOro PasBuUTUSA
Poccun, nossonsiowlen peluatb CTpaTeruyeckun
BaXXHble rOCYapCTBEHHbIE 3aa4K, NPU 3TOM 0be-
crneymBas cobniogeHne GanaHca kak nyoGnnyHbIX,
TaK 1 YaCTHbIX UHTEPECOB.
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KOH®NIMKT MHTEPECOB, KOPPYMLIMOHHbIE NMPaBOHa-
PYLUEHUS, LOIKHOCTU.

ABSTRACT

The article deals with one of the topical problems
of modern legal regulation in Russia — the lack
of adequate legal support of labor relations
in the public service. The difficulty lies in the
interdisciplinary, interdisciplinary regulation
of these social relations, which suggests the
existence of a comprehensive legal institution
of labor relations in this area, including the norms
of labor, civil, administrative law. The inter-
disciplinary nature of the analyzed social relations
leads to fragmentation and inconsistency of
changes introduced into legislative acts, which
negatively affects law enforcement, and sometimes
violates the rights and legitimate interests of various
parties to labor relations (workers and employers).
Inthis regard, itis necessary to develop a coherent,
scientifically based system of legal regulation of
this segment of labor relations, adequate to the
level of economic development of Russia, allowing
to solve strategically important state tasks, while
ensuring respect for the balance of both public and
private interests.
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