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OcoGCcHHOCTN NPABOBOIO PCIrYAMPOBaHMA
AMCTaHUMOHHOrO TPYAa paGoTHMKa
B Poccum m 3a pyGemom

XonopgHas E.B.*

Mpo6nema. B kauecTBe CUCTEMHBIX HAKTOPOB, BAUSIOLLNX HA 3P PEKTUBHOCTL TeNepaboThbl, BbICTYNAOT npa-
BOBbI€, OPraHM3aLOHHbIE Y TEXHONOrMYeckue ycnoBus ncnonbdoBanus NKT, peanusaums KOTOpbIX CBA3aHa C psi-
DOM TUMUYHBIX TPYAHOCTEN 06LLEMNPOBOro XapakTepa.

MeTtoponorusa: B nccnegosaHvm ncnonb3oBaHbl METOObI aHaNN3a U CUHTe3a, CPaBHUTENIbHOro NpaBoBene-
HUA 3apyBeXxXHbIX NPaKTUK MO COBEPLUEHCTBOBAHMIO NpaBun TenepaboTsl. Pe3ynbraTthl. [IpoaHannsnpoBaHsbl Ma-
Tepuanbl NPaKTUKK, a TakXe kak 3apybexHoe, Tak u peaepasnbHOe 3aKOHOAATENLCTBO, PEMYINPYIOLLEE MEXAHU3MbI
opraH1saunn ANCTaHLMOHHOIO pexuma Tpyaa. B kauecTBe NpuopuTeTHbIX 3a4a4 B 061aCTV MIHHOBALMOHHOMO pas-
BUTUS TPYZOBbIX OTHOLLEHWI HA 6a3e NCMOoNb30BaHUs LMMPOBbLIX TEXHOMOMMIA 0603HaYEHbI: HapaLlBaHe NHbpa-
CTPYKTYPbI, HAJIMYME COBPEMEHHbIX annapaTHbIX CPeACTB U MHCTPYMEHTOB A1 peanv3aumm TenepaboTsl; 3awmra
1 obecneyeHne KOHPUAEHUMANBHOCTU AAHHbIX; OPraHn3aumsa U PasBmUTME 3EKTPOHHOIO IOKYMEHTO060POTA; NPo-
deccroHanbHoe 06y4yeHne, NOAroToBKa U passuTue kaapoB. Ocoboe BHUMaHME yAENeHO aprymMmeHTaumm aBTop-
CKOW NO3ULMN B OTHOLLIEHUN KATEropumn «AUCTaHLMOHHOE NPUCYTCTBME PabOoTHMKA», HTO 03HAYAET 3aMEHY NOe3aKu
1 NPUCYTCTBUS Ha CTauMoHapHOM paboyeM MecTe, TeppuTopun uinn obbektTe paboToaaTtens Ha NPUCYTCTBUE pa-
60THMKA B LLENSIX BbINOJIHEHUS TPYAO0BbIX PYHKLMIA B UHDOPMALIMOHHO-TENIEKOMMYHUKALMOHHbBIX CETSAX, B TOM YUC-
ne cetn «<MHTepHeT». ABTOp Npeafiaraet AaHHbIM cnocob peannsaummn GyHKLMOHabHbIX 00513aHHOCTEN 3aKPEnUTh
B TPYAOBOM 3aKOHOAATENbCTBE. Takxke, OnMpasiCb HA MEXAYHAPOAHbIV OMbIT, aBTOP NpeanaraeT 4ONOAHUTb NpaBo-
BOW CTaTyC ANCTAHLMOHHOIO paboTHMKA «NMPaBOM Ha OTKJIIOYEHME» OT BCEX BUOOB CBA3U U TEXHUYECKNX YCTPONCTB
rnocsie 0OkoH4YaHus paboyero aHs. JJaHHOEe NpaBo HanpaeieHo Ha NPeAoTBPaLLeHNe ABONCTBEHHOCTY BPEMEHM TPY-
Ja v otapixa, U AOKHO ob6ecnevmBaTth NCUXOIOrMYeCKOe 300POBbE.

KnioueBble cnoBa: Tenepabota; MHPOPMALIMOHHbBIE TEXHONIOMMW; ANCTAHUMOHHBINA PEXUM TPYAA; SNEKTPOH-
Hbl/i JOKYMEHTO060POT; AMCTAHLMOHHOE NPUCYTCTBME; OPraHn3aumns UCTaHUMOHHOW paboThl; MPaBOBOK CTaTyC
OVUCTaHUMOHHOro paboTHMKa.

Problem. The legal, organizational and technical conditions for the use of ICTs are considered as systemic
factors affecting the effectiveness of telework, the implementation of which is associated with a number of typical
global difficulties.

Methodology: The research is based on the methods of analysis and synthesis, comparative law of foreign
practices for improving the rules of teleworking. Results. The materials of the practice, as well as both foreign
and federal legislation regulating the mechanisms of organizing remote labor regime, are analyzed. The priority
tasks in the field of innovative development of labor relations based on the use of digital technologies are: building
infrastructure, availability of modern hardware and tools for the implementation of telework; data protection and
confidentiality; organization and development of electronic document management; professional training, training
and development of personnel. Special attention is paid to the argumentation of the author’s position in relation
to the category of “remote presence of an employee”, which means replacing travel and presence at a stationary
workplace, territory or object directly or indirectly under the control of the employer, with the presence of an
employee in public information and telecommunications networks, including the Internet, in order to perform labor
functions. The author suggests that this method of implementing functional responsibilities should be fixed in the
labor legislation. Also, based on international experience, the author proposes to supplement the legal status
of a remote employee with the “right to disconnect” from all types of communication and technical devices after
the end of the working day. This right is aimed at preventing the duality of work and rest time, and should ensure
psychological health.**

Keywords: telework; information technologies; remote work mode; electronic document management; remote
presence; organization of remote work; legal status of a remote employee.
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