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MoaepHU3aLuusa CUCTCMbI FTAPaHTUM

CBOCBPCMCHHOM BbINAAThI 3apaGoTHOM NAaTLI

Mauykesuny O.B.*

Lens. lonasnsiowas yacte Hacenewus Poccuy peanmayet CBOK CMOCOOHOCTb K TDYAY B BUAE HAEMHbIX PaboTHUKOB. OHY fo-
Jy4aloT 3a CBOV TRy ONPeAeneHHoe TPYAOBbIM AOrOBOPOM BO3HArpaxzaeHue. 910 BO3HArpaxaeH1e aBasetcs 3apaboTHoI naato.
B Hayke 1pyaoBoro npasa HEOAHOKPATHO OTMEYa0Ch, YTO OAHOM U3 OCHOBHBIX MPUYNH MACCOBBIX 33AEPXEK BbinAaThl 3apaboTHOM
nAaTsl ABASETCS OTCYTCTBUE B 3aKOHOAATEIbCTBE IEVICTBEHHBIX MED OTBETCTBEHHOCTY 3@ TaK0E NPaBoHapyleHue. B CTaTbe n3yyeHsl
COBPEMEHHbIE NOAXOAb! K CUCTEME rapaHTUi, MPeayCMOTPEHHBIX TPY/0BbIM 3aKOHOAATENbCTBOM B LIENISX 3alLuThl PAOOTHUKOB OT He-
BbIMIATHI WV HECBOEBPEMEHHOI BbinaThl 3apabOTHON MAAaTkl U MHbIX YCTAHOBIEHHBIX 3aKOHOM BbIM/AT.

Metogonorus: avanekivka, abCtparypoBaxne, aHamm3, CUHTE3, eAyKuns, GoPManbHO-I0PUANYECKWIT METOA, METO CPaBHM-
TEJIbHOIO NPAaBOBEAEHYS.

BbiBoabl. [0z HeBbINAATOM 3apaboTHOM nnatsl CAeayeT NoHUMaTh 00YCNOBAEHHYIO CYObEKTUBHBIMU U 0ObEKTUBHBIMY Pak-
TOpamu NPOTMBONPABHYIO 00LLECTBEHHO OMACHYI0 EATENbHOCTb PYKOBOANTENS OPraHn3aLuy, CBS3aHHYI0 C HEUCTIOTHEHUEM Wn
HEHaANexalLmuM UCIONHEHNEM BO3TOXEHHON HA HEro KPUANYECKON 0053aHHOCTY MO NPOM3BOACTBY BbiNAaThl 3apabOTHOM naa-
Thi. Hanbonee pacrnpocTpaHeHHbIMM Cnocobamm HapyLueHus 3aKOHoAaTenbCTa 00 onnare TpyAa sBasioTes: 1) Hecobnaerne
nopsaKka v CPOKOB BbiniaTkl 3apaboTHON naatbl; 2) Bbinaara 3apaboTHoi nnatel Huxe seandnHel MPOT; 3) Hapywerne Tpebosa-
HWii 3aKoHa 00 OrpaHnYeHun yaepxannit n3 3apaboTHOM nnatsl; 4) onnata TpyAa B HEAEHEXHO (opMe B pasMepe, npeBbila-
towem 20% ot 0b1es cymmbl 3apaboTHON nnaTtsl; 5) HecobmoaeHne TpeboBaHuii No onnate Tpyaa B YCAOBUSX, OTKIOHSIOLIMXCS
OT HOPMaJIbHbIX.

B cootBeTcTBUM C TPYAOBBIM 3aKOHOAATENLCTBOM 38 HAPYLIEHUS OMiaTwl Tpyaa paboToAatesb v (W) YIONHOMOYEHHbIE UM
npeacTaBuTenn MoryT ObiTb MPUBAEYEHbI K MatepuanbHoli (Tpyaosoit koaekc P®); aamuHucTpatvsHoli (Kogekc 06 aamuHncTpatne-
HblX npaBoHapywenusx P®) v (nn) yronosHodi (YronosHbii kogekc P®) 0TBETCTBEHHOCTA.

OnHoli U3 opM MaTepmabHoV OTBETCTBEHHOCTY PabOTOAATENS 3a HapYLLIEHUE CPOKA BbiNaTel 3apaboTHOM nnatbi paboTHUKaM
ABJISETCS BbIN/IATA JEHEXHON KOMIEHCALMN 38 KaXIbIN IeHb 33AEPXKN BbIM/ATHI.

Hayynas n npaktnyeckasi 3HaYuMOCTb. Takum 00pa30M, [OKa3aHo, 4T0 B 3aKOHOAATENbCTBE MPEAYCMOTPEH KOMIIEKC
MEp, HanpaBiEeHHbIX HA CTAOWAN3AUMIO CUTyaLMK 0 BbIMAaTe 3apabOTHONM MAAThl U UHBIX CyMM, MPUYUTAIOLMXCS PAOOTHUKAM.
[pu 9TOM XapakTep NPUHSATBIX U3MEHEHWIT B AEHCTBYIOLIEE 3aKOHOAATENbCTBO YKa3biBAET HA 00LYI0 TEHAEHLMIO K YCUNEHNIO OT-
BETCTBEHHOCTY PabOTOAATENEN 3a HEBLINAATY N HEMOMHYIO BbIAaTy 3apabOTHOM MAaTkl U MHbIX BBINAAT, MpUYMTaloWLmXcs paboT-
HUKaM. BbiBOAbI, CLienaHHbie B CTaTbe, MOrYT ObiTb UCI0b30BaHbI MPY MPUHATAN NOA3AKOHHBIX I0KabHbIX HOPMATUBHBIX NPABOBbIX
aKToB, PEryampyioLLmMx BOMPOCK! BbINaThl 3apaboTHOM Mnarkl, & Takxe B y4eGHOM MpoLecce.

KnroueBble cnoBa: Tpya0Bo€e npaso, 3apaboTHas nnara, paboTHUK, PabOTOAATENb, PYKOBOAUTENb, OPraHn3aLus, OTBETCTBEH-
HOCTb, AUCKPUMMHALWS, MaTepUanbHblii yiepo, KoMneHcaLms.

Update of Timely Salary Payment Guarantee System

Matskevich O.V.**

Purpose. The population of Russia realizes its ability to work in the form of hired workers. They get a reward for their work. This
remuneration is called wages. In the science of labor law, the reasons for not paying wages are being studied. One of the reasons was
the absence in the legislation of effective measures of responsibility for such an offense. The article examines modern approaches to
the system of guarantees provided for by labor legislation in order to protect employees from non-payment or late payment of wag-
es and other payments established by law.

Methodology: dialectics, abstraction, analysis, synthesis, deduction, formal-legal method, method of comparative
law.

Conclusions. Unpaid wages should be understood as the unlawful unlawful socially dangerous activity of the head of the orga-
nization, related to the failure or improper performance of the legal obligation to pay wages. The most common ways of violating the
legislation on labor remuneration are: 1) non-compliance with the procedure and terms of payment of wages; 2) payment of salary
wages below the established minimum; 3) violation of the requirements of the law on limitation of deductions from wages, 4) payment
in non-monetary form, 5) non-observance of normal conditions for labor remuneration.

In accordance with the labor legislation for violations of wages, the employer can be attracted to the material (labor code of Rus-
sia); Administrative (code of administrative violations of Russia) and (or) criminal (criminal code of Russia) liability.

One of the forms of material liability of the employer is the payment of cash compensation for each day of delay in payment.
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Scientific and practical significance. Thus, it is proved that the legislation provides for a set of measures aimed at stabiliz-
ing the situation of payment of wages to employees. The adopted changes in the legislation show a general tendency to increase
the responsibility of employers for non-payment or incomplete payment of wages. Conclusions made in the article can be used
in the adoption of subordinate local regulatory legal acts regulating the issues of payment of wages, as well as in the educational
process.

Key words: labor law, wages, employee, employer, leader, organization, responsibility, discrimination, material damage, com-
pensation.
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