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3noynorpeGneHne npasom padGorHukamm
u paGoroaarenamm npm pecanusauum HOpM MHCTUTYTA
paGouero BpemeHm

Maukesny O.B.*

B crarbe uccnenyTcs OTAe/bHbIE TEOPETUHECKME aCnEeKTbl MPABOBOrO PEryanpoBaHus paboyero Bpemeny. OnpesensTes
0COBEHHOCTY Kaxz0ro Buaa paboyero Bpemeny. Kputndeckn aHanmaupyioTes nocaeaHue U3MEHEHNs U JONOSHEHNS, NPON30LIes-
LUIME B MHCTUTYTE PABOYEro BPEMeHM, OTMEHAIOTCS MPOB/IeMbI MPABOMPUMEHUTEIbHOM MPaKTUKK, BbISBASIOTCS GakTbl 310ynoTpebe-
HUS PABOM CO CTOPOHbI PABOTHUKOB M paboToaaTeNel.

KnroueBble cnoBa: coumnanbHoe rocynapctso, TpyaoBoi kogekc PO, onnata tpyaa, 3apaboTHas nnara, 310ynotpedneqne npa-
BOM, HENOJIHOE Paboyee BPEMS, Mpory.

Abuse of Working Time by the Company and by the Employee

Matskevich O.V.**

The article explores theoretical aspects of the problem of legal regulation of working time. The types of working time are deter-
mined. The characteristics of each type of working time are studied. Changes and additions in the labor code on working time are ana-
lyzed. Their critical evaluation is given. Examples are given from practice. Their scientific comment is given. In addition, there is a com-
mentary on the facts of abuse of the right by companies and employees for compliance with the working time.

Keywords: social state, Labor code of the Russian Federation, salary, wage, abuse of rights, part-time working time, absenteeism.
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