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Pcanv3auusn paGoTHMKamMu npaBa Ha OTABIX:
OTACAbHbIC ACNCKTbI NPABONPUMCHUTCABHOM NPAKTUKMN

Mauykesuy O.B.*

Lenb. ViccnenoBatb oTAe/bHbIE TEOPETUHECKME acreKTbl NPaBOBOrO PEryaNpoBaHns BPEMeHU OTAbIxa pa-
6OTHMKOB 1 0AHOBPEMEHHO MOABEPIHYTb KPUTNHECKOMY aHaaM3y NOCAELAHNE N3MEHEHWS U AOMOHEHNS Tpya0Bo-
ro kogekca P®. Metogonorus: avanekivka, aHann3, CUHTE3, CPaBHUTEIbHO-MPAaBOBO METOL Y METOL CUCTEM-
Horo nccnenoBanvs. BeiBog. CyiecTByloT npobieMbl B paBonpUMEHUTEIbHOM NPaKTUKe, CBA3aHHbIE C Perysiu-
pOBaHNEeM BPEMEHM OTAbIXa PabOTHUKOB ,BbISIBIEHbI aKTbl 3710yMOTPE6IEHNS MPaBOM, NMPUYEM Kak CO CTOPOHbI
Kkak paboTHuKa, Tak n pabotoaaresis. HayyHas n npakTudeckasi 3HaYMMOCTb 3aK/II04aETCs B aHa/IN3€e KOHKPET-
HbIX CUTYaLuii, C KOTOPbLIMU CTaJIKMBaOTCS PabOTHUKM 10 MOBOAY OTIYCKOB, B TOM YUCJIE, 4TO HA 3aKOHOAATE/IbHOM
YPOBHE HE yCTaHOBJ/IEHa 00513aHHOCTb PabOTHUKA, HAXOASILLErocs B OTIyCKe o yxoay 3a pebeHKOM, 3apaHee Cco-
o6uatk PaboTOAATEIO O BIXOAE Ha PAOOTY; YCTAHOBIEHUN MUHUMYMa Ha COKpaLLeHne pabo4yero BpeMeHu B 00b-
eme He MeHee 2 4acoB; HeZoMyCTUMOCTY COKPALLIEHNS pabo4ero BpeMeHy Ha MUHYTbI; rapaHTUM He TOJIbKO yCTa-
HOBJ/IEHWS1 BUOB BPEMEHU OT/IbIXa, HO M YCTaHOBJIeHUs pexvma Tpyaa. [JokazaHo, 4T0 npusaeyeHne paboTHUKOB
K AeXypcTBam TpebyeT oTAe/bHO MpaBoBOW pernaMmeHTaLmy.

MpoBeneHHoe nccaen0BaHNe MOXET ObiTb MOAE3HO YYEHbIM, CTYAEHTaM, acrimpaHTaM v aAblOHKTaM, NPaKTu-
yeckum paboTHUKaM, a Takxe BCEM TeM, KTO MHTEPeCYeTCs npobaemMami TPYA0BOMo rpasa.

Knioyesbie cnoa: KoHCTUTYLMS, COLMAIbHOE rOCYAapCTBO, MNPaBoBOe rocyAapcTBO, 3aKOH, KOAEKC, TPy-
ZI0BOE Npaso, NPaso Ha OT/bIX, BDEMs OTakIxa, paboyee BpeMs, OTyCK, AEXYPCTBO, 3/10ynoTpebaeHne npasom.

Exercising the Right to Rest by Employees: Separate Aspects of the Law
Enforcement Practice

Matskevich O.V.**

Purpose. To study the theory of legal regulation of employees’ rest time and at the same time critically
analyze the latest changes and additions to the Labor Code of the Russian Federation. Methodology: dialectics,
analysis, synthesis, method of comparative law, method of system research. Conclusions. There are problems in
law enforcement practice related to the regulation of employees’ rest time; facts of abuse of law were revealed,
moreover, both on the part of both the employee and the employer. Scientific and practical significance is in the
analysis of specific situations that workers face about holidays; the legislative level does not establish the obligation
ofan employee on parental leave to inform the employer in advance of leaving work; it is necessary to set a minimum
for reducing working time in the amount of at least 2 hours; it is unacceptable to reduce working hours by minutes;
it is necessary to establish the types of rest time and the mode of work. It is proved that the involvement of workers
on duty requires separate legal regulation.

The study can be useful to scientists, students, graduate students and adjuncts, practitioners, everyone who is
interested in the problems of labor law.

Keywords: the Constitution, the welfare state, the rule of law, law, Code, Labor law, the right to rest, rest time,
working hours, leave, duty, abuse of law.
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