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IMesnb. Ananus caokuBIIeiics HATPAHON IPAKTUKYU B YACTH TOOIIPEHM IIpero/iaBaTeieil By30B, B TOM YHCIe I0pH-
JIMYECKUX CIEIUAbHOCTEN, HArpajiaMu, YUPEesKAeHHBIMU Ha PasJIMUHbIX YPOBHSIX OCYIECTBJICHUS 1yOJIUUHOI BJIACTU B
Poccuiickoit Menepanun. [IpuBenerbiii 0630p MO3BOJIMT €IIE Pa3 COPUEHTUPOBATHCS B 3aKOHOAATEIHCTBE, YIECTD 110~
JIyYEHHBIE PE3YJIbTAThI B IPOIIECCe CTUMYINPOBAHS TPenojaBaTesiell BHICIINX yueOHbIX 3aBeienuii. Pazpaborka mpej-
JIOJKEHUI 110 COBEPIIEHCTBOBAHUIO HATPAJHOTO 3aKOHO/ATeabCTBa. MeTomomorus: fuaiekTuKa, CHHepreTKa, anaans
U cuHTe3, uctopusM. BeiBoabl. B Poccuiickoii Menepaiinu Ha Beex YPOBHAX opranusaiuy myoandHoi siactu (deme-
PaJIbHBII, PETMOHAIBHBII, MECTHBIIT ) M3/1aHbl HOPMATHBHbBIE IIPABOBBIC AKTBI, YUPEK/IAIONIe HArPa/ibl, KOTOPLIMU MOTYT
OBITH OTMEYEHBI 3aC/TyTH TIPeJICTaBUTe el TIPOheCCOPCKO-TIPENOIABATELCKOTO COCTaBa By30B. HaMu npuBeieHbl KOH-
KpeTHbIe TIpuMepbl 0100HbIX HarpaxaeHuii. Hayunasi u npaktuyeckast 3Ha4UMOCTh. B crarbe nipusesen 0630p poc-
CHUICKOIT HATPaIHON IPAKTUKHY 110 3a5BJICHHON TeMe CCIIe/JOBAHNS, & TAKKE C/IeJIaHbl KOHKPETHDIE IIPE/IJIOKEHUS 110 CO-
BEPILEHCTBOBAHUIO IEIICTBYOIEr0 3aKOHOAATEILCTBA B YACTH 3all[UThI OT IPOTHBOIIPABHBIX OCATATEIbCTB 00IIECTBEH-
HBIX OTHOIIIEHUI B chepe BeZIOMCTBEHHBIX HArPa/l, U 10 TIOBBIIIEHUIO CTATyCa BEJIOMCTBEHHBIX HArPa/l U HArPakIeHHbIX
MMM JIUIL B OOIIECTBE.
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Government Awards to University Employees
Kapustkin Aleksandr S., Deputy CEO for Development of the State Valdimir-Suzdal Museum and Reserve, Postgra-
duate Student of the A.S. Griboedov Institute of International Law and Economics

Purpose. Analysis of the existing award practice in terms of encouraging university professors, including legal specialties,
with awards established at various levels of public authority in the Russian Federation. The above review will allow us to
once again orient ourselves in the legislation, to take into account the results obtained in the process of stimulating teachers
of higher educational institutions. Development of proposals for improving the award legislation. Methodology: dialectics,
synergetics, analysis and synthesis, historicism. Results. In the Russian Federation, at all levels of the organization of public
authorities (federal, regional, local), normative legal acts have been issued establishing awards that can be used to mark the
merits of representatives of the teaching staff of universities. We have given specific examples of such awards. Discussion:
The article provides an overview of the Russian award practice on the stated research topic, as well as made specific proposals
for improving the current legislation in terms of protection against unlawful encroachments of public relations in the field of
departmental awards, and improving the status of departmental awards and persons awarded by them in society.
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