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CraTbs NOCBALLEHO OHOMY W3 3MIEMEHTOB NMPABA YENOBEKA W rPaXaaHuHa Ha Tpya B Poccuitckoin Pepepaunu: cpeareit 3o-
PaBOTHOM MNaTe, TOUHEE, NPABMIAM €€ MCUMCIIEHUs, KOTOPbIe Heobxoamnmsl ana goctuxerus ypoeHs 200 npoueHToB OT cpeaHen
30paboTHOM NnaThl B cooTeeTCTByIOLEM cybbekTe Poccuickon Pepepaumnn. Peanmsauma tpebosanuin Ykasa lNMpesunaeqta Poceuin-
ckort Pepepaumnm ot 7 mas 2012 1. Ne 597 «O meponpustuax no peanmsaumm rocyaapCTBEHHON COUMANBHOM NOMAUTUKU» NPHUBENA K
PA3MMYHBIM MOAXOAAM B MCYUCTIEHUM 3APAOOTHOM NNATE PABOTHUKOB, YTO HEFATUBHO CKA3ANOCh HA B3AMMOOTHOLLEHUAX PABOTHUKA
u paboToaatens (npeacrasutens pabotoparens).

B craTtbe npoaHanmM3nMpoBaHsl HOPMATHMBHBIE MPABOBLIE OKThI, KOCQIOLMECH UCUNCIEHWS CPEAHErO 30paboTKa, NPUHATEIE PA3-
TIMYHBIMM TOCYAQAPCTBEHHBIMU OPraHAMM, CHOPMYIUPOBAHbI BLIBOAbI.

B Lensx uckioueHus HeraTMBHOIO BIUSHUA HA PACCMATPUBAEMYIO YOCTb TPYAOBbIX TPABOOTHOLLEHM, CHUXEHUS YPOBHS MPOTUBO-
peuui mexay PaboTHUKaMM U PABOTOAATENAMM BHIPABOTAHBI TPEMIOKEHUA MO BHECEHMIO U3MEHEHMI B OTAEbHBIE HOPMbI, PEMAMEH-
TUPYIOLLME BONPOCH UCHUCIEHUA CPefHEero 3apaboTka paboTHKKA.

Kniouesbie cnoea: Konctutyuma Poceuitckon Pepepaumu, Tpynosoi koaekc Poccuiickon Pegepaumnm, BosHarpaxaeHme 3a
Tpya, 3apaboTHas nnata (onnata Tpyaa paboTHMka), oknag (TapudHAas CTABKA), BEINAATH CTUMYIUPYIOLLETO M KOMMNEHCALUMOHHOTO
XAPAKTEPQ, BEINAATH COUMANBHOMO XAPAKTEPA, CPEAHSA 30PABOTHAR NAATA, UCYUCIEHWE CPEAHEN 30pAbOTHOM NNaTh, befepanbHoe
cTaTUCTUYECKOE HaBMoAEHHE.
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The article is devoted to one of the elements of the human and civil right to work in the Russian Federation: the average wage,
or more precisely, the rules for calculating it, which are necessary to achieve the level of 200 percent of the average wage in the
corresponding subject of the Russian Federation. The implementation of the requirements of decree of the President of the Russian
Federation No. 597 of May 7, 2012 “On measures to implement the state social policy» led to different approaches to calculating
employees ‘ wages, which negatively affected the relationship between the employee and the employer (the employer’s representative).

The article analyzes the normative legal acts concerning the calculation of average earnings adopted by various state bodies,
and draws conclusions.

In order to exclude a negative impact on the considered part of labor relations, reduce the level of contradictions between
employees and employers, proposals have been developed to amend certain rules governing the calculation of average earnings of
an employee.
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