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DbdexTnsHON GOPMON 3AHATOCTU SBASETCS AUCTAHLUMOHHARA 3AHATOCTb, YXKE HALUEAWAs 30KOHOAATENbHOE PEryIMPOBAHUE B
Haweit ctpare. CerogHs BOXHO OBHOBRATE POCCUMICKOE TPYAOBOE MPABO M MPUCNOCABAUBATL Er0 K NPOLECCY BO3HUKHOBEHMS W
PA3BUTUSA HOBbIX TPYLOBLIX OTHOLLEHMH M GOPM OpraHmsaumnmn Tpyaa. [pasosoi 630 Anst STOro MOryT B ONPEAENEHHOMN CTeneHu no-
CIYXWTb KAK CYLLECTBYIOLLME, TAK U GOPMUPYIOLLMECS MHBIE OLHOTUMHBIE OTHOLLIEHMS.

BaxHO BLIIBUTE MPABOBYIO MPEALICTOPMIO AUCTAHUMOHHOMN 3AHATOCTH U MPWU3HAKM, OTTPAHUYMBAIOLLME €€ OT APYTUX, OBHOTUMHBIX
C Helo NPABOBLIX SBIEHUIA. B cTaTbe aHanMaKMpyoTCa TakMe KATEropuu, KaK HECTAHAAPTHBIE PEXMMBI PABOYErO BPEMEHM, HOLOMHBIM
TPYA, COMO3QHATOCTb, PABOTA MO BHI3OBY, COMMALLEHMS «HOMb YACOBY, AOTOBOP «MUHUMYM — MAKCUMYM» W AiPYT1eE, NOMbITKW perymu-
POBATL KOTOPLIE B HACTOSILLEE BPEMS MPEANTPUHUMAIOTCS KAK B POCCHICKOM, TAK U B 30pYBEXHOM 30KOHOAATENLCTBE.

Kniouesbie cnoea: paboTtHuk, paboToaatens, TpyLoBOM LOrOBOP, HOAOMHAS PABOTA, AMCTAHUMOHHAS paboTta, paboTta no Bbi-
308Y.
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An effective form of employment is a distant employment that has already found legal regulation in this country. Today it is
important to renew the Russian labor law and use it to the process of appearing and developing of new labor relations and forms of
labor organization. A legal base for it fo a certain extent can serve both the existing and forming other one-type relations.

It is important to find out legal pre-history distant employment and features limiting it from other one-type with it legal phenomena.
In this article such categories as: nontypical working hours, work at home, self-employment, work by call, an agreement “zero hours”,
a treaty “minimum-maximum” and others, the attempts to be regulated nowadays are taken in the Russian as well as in the foreign
legislations are being analyzed.
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