PbIHOK TPYAA, 30HATOCTD M TPYBOYCTPOMUCTBO

21

DOI: 10.18572/2221-3295-2021-1-21-24

LindpoBbie TeXHOAOrMHK TPYAOYCTPOMCTBA
U HOBblE PUCKU AUCKPUMMHALIMM

Murpsacosa AnrenuHa CepreeBHa,

FocypapcrBeHHbI MHCNEKTOP TPyAaA

FocypapcreeHHOM nHcnekuumn Tpyaa B TIomeHCKOW o6nactu
angelina?657@yandex.ru

B cratbe paccmaTprBaIOTCS PA3NMUHBIE BAOPUAHTHI MCMONb3OBAHMS UMbPOBLIX TEXHONOTMI AN PeLleHns 3a4a4u no noabopy
nepcorana (ycnyru Tapreturra, c6op obuienocTynHomn nHbopmaumm o kaHaMaate u3 mobansHoi cetw). Boiasnsiotcs npasosbie
PUCKM MCMONb3OBAHMS TEXHOMOTMW TAPTETUHIA 1S NMOUCKA MOTEHLUMOMbHBIX PABOTHUKOB: BO3MOXHOCTb KOCBEHHOM AUCKPUMUHALMM
KOHAMAATOB, OFPAHUYMBAEMBIX B LOCTYNE K MHOOPMAUMM O BAKAHCUAX MO AMCKPUMMHALMOHHBIM NAPAMETPAM. AHONM3UPYETCS 3a-
PYOEXHBIM OMLIT MPABOBOMO PErYNIMPOBAHMS OTBETCTBEHHOCTH 30 AMCKPUMMHAUMIO B cdhepe Tpyaa Ha npumepe CLUA. Mccneayetcs
OTeyeCTBEHHOE 30KOHOAATENLCTBO MO AAHHOMY BOMPOCY, MPEAIaraoTCs BO3MOXHbIE BAPUAHTbI €r0 COBEPLUEHCTBOBAHMS C Y4ETOM
NONOXMUTENLHOTO MHOCTPAHHOTO OMbLITA. ABTOPOM OTMEUYAETCS HEOBHO3HAUHbIM, MPOTUBOPEUMBLINA XAPAKTED BIMAHUA UMOPOBLIX TEX-
HOMOTUI HO OTHOLLEHMS, CBA3AHHbIE C TPYLOYCTPOMCTBOM MPAXAAH, B HOCTHOCTU M HQ TPYAOBbIE OTHOLLEHMS B LIENOM.

Kniouesbie cnosa: TpynoBbie OTHOLIEHMS, UMPPOBLIE TEXHOMOIMM, TOPTETUHT, AMCKPUMMHOLMSA, 3aPYBexXHas NPAKTMKA, OTBET-
CTBEHHOCTb 30 AUCKPUMMHALMIO.

Digital Employment Technologies and New Discrimination Risks

Mitryasova Angelina S.
State Labor Inspector of the State Labor Inspectorate
for the Tyumen Region

The article covers the various options of using digital technologies for solving staff recruitment problem (targeting services,
search for publicly available information about a candidate from the Internet). The legal risks of using the targeting technology
to search for potential employees are identified: the possibility of circumstantial discrimination of candidates limited in access to
job information by discriminatory parameters. Foreign experience in legal regulation of liability for discrimination in the world of
work on the example of the United States is being analyzed Russian legislation on this issue is being considered, possible options
for improving legislation are proposed by taking info account positive foreign experience. Russian legislation on this issue is
considered, possible options for improving legislation are proposed by taking into account positive foreign experience. The author
notes contradictory character of the impact of digital technologies on relations related to the employment of citizens — in particular,
and on labor relations — in general.
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