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B cratbe paccmaTpusaeTcs ponb TPYAOBOM KHMXKM B GOPMMPOBAHMM TPYAOBOTO CTAXA PABOTHUKA, MPABOBbLIE OCHOBLI BHEAPE-
HUA BNEKTPOHHOTO AOKYMEHTOO60POTA, PEryIMPOBAHME TPYAOBLIX OTHOWEHWN B AMCTAHUMOHHOM POPMATE, A TAKXE PUCKM nepe-
XOAQ HA 3NEKTPOHHYIO KOMMYHMKAUMIO. [loka3aHO, 4To HEOBXOAMMOCTE NEPEXOAA HA NEKTPOHHOE B3AMMOLENCTBME PABOTHUKA W
paboTonaTENs ABNAETCS BAXKHOM W CYLLECTBEHHOM 4711 CTOPOH TPYAOBOrO AOrOBOPA, CHMXXAET PUCKM NOTEPH PABOTHUKAMM TPYAOBOTO
CTAXQ, YCTAHABIMBAET MOBbILUEHHYIO OTBETCTBEHHOCT PABOTOAATENS 30 BHEAPEHUE 3MEKTPOHHOM OOKYMEHTAUMN. MI3meHeHws B pe-
TYSIUPOBAHMM TPYLOBbLIX OTHOLLEHMIA IBASIOTCS 30KOHOMEPHbIM NMPOLECCOM HAYYHO-TEXHUYECKOTO PA3BUTHS, OCBOEHMS TEXHONOTUIA 1
UX BHEAPEHMS B HOPMbI AEMCTBYIOLLETO TPYAOBOrO 30KOHOAATENLCTBA.
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UMOHHAS PaABOTA, SNEKTPOHHbIN JOKYMEHT, 3NIEKTPOHHBIM JOKYMEHTOOHOPOT.
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The article considers the role of the work record in the formation of the employee’s work experience, the legal basis for the intro-
duction of electronic document management, the regulation of labor relations in a remote format, and the risks of switching to elec-
tronic communication. It is proved that the need to switch to electronic interaction between an employee and an employer is important
and essential for the parties to an employment contract, reduces the risks of employees losing their work experience, and establishes
increased responsibility for the employer to implement electronic documentation. Changes in the regulation of labor relations are a
natural process of scientific and technical development, the development of technologies and their implementation in the norms of
current labor legislation.

Keywords: employment record, work experience, labor relations, employee, employer, responsibility, distance work, electronic
document, electronic document management.

TpyaoBoe npaBo B Poccun u 3a pydoesxom





