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MHameuayanbHble TPYAOBLIE CMOPbI MMEIOT OCTATOYHO GONbLION 0Obem B OOLWEN CTATUCTUKE PACCMOTPEHMS AeN Cynamu obLen
topucamkumu B Poccun. ABTOpOM paCCMATPMBAETCS MEAMALMS KOK OfUH M3 BOPUAHTOB PA3PELLEHMS MHAMBIAYANbHBIX TPYAOBLIX CNOPOB
BO BHecynebHom nopsake B Poceuitckorn Pegepaun, kKoTopbiin MO Bbl BbiTh Gonee AEHCTBEHHbIM NPY CPABHEHWM C PACCMOTPEHMEM aen
B cynax. B craTbe paccmatprBaeTcs BOMPOC O BO3MOXHOCTH MPUMEHEHMS MEAMALIMM MPY PA3PELLIEHUM TPYAOBbIX CNOPOB, €€ NpenmyLLe-
CTBA M BIMAHME HA COXPAHEHME U PA3BUTHE COLMANBHO-TPYAOBLIX OTHOLWIEHMI. KpOMe TOro, paccmMaTpuBaioTCs aCnekTsl, NPenaTCTByoWLME
NPUMEHEHMIO MEAMALMM B TPYAOBbIX OTHOLIEHMSX. [TOMUMO MpOYEro, B paboTe AHANM3MPYETCA NPAKTUKA MPUMEHEHHS STOFO MEXAHM3MA
8 Typeukoit Pecnybnuke, rae meamaums npu paspeLleHni TPYOoBLIX COPOB ABAReTC 0ba3aTensHOM. Takxke AaoTCs NPeanoXeHns No co-
BEPLLEHCTBOBAHMIO MPAKTUKU MPMMEHEHMS MOCPEAHMYECTBA MEAMALMM MPH PA3PELLIEHUM MHAMBIAYANbHLIX TPYAOBLIX CMOPOB B Poccuitckon
Depepaupm, koTopsle Gbl MOMM CNocobCTBOBATL HGonee BHICTPOMY PA3PELLEHMIO TPYAOBLIX CMOPOB, CHXKEHMIO 30TPAT HA PA3peLLEHMe
TAKOBbIX, PA3BUTHIO W YKPEMIEHUIO CTABUIBHOCTU TPYAOBbIX OTHOLLEHMH. [1onyyeHHbIe BLIBOASI MOTYT ObiTb NOME3HbI AN COBEPLIEHCTBOBA-
HWS MEXAHM3MA MEAMALMM B TPYAOBbIX OTHOLLEHMSX M MOMOYL COBIOCTM BANAHC MHTEPECOB PABOTHUKOB M PaBGOTOACTENEH.

Knioueesble cnosa: Mmegmauma, tHoMBUAyanbHble TOYAOBbLIE CMNOPLI, NTOCPEAHNYECTBO, PA3BUTUE TPYLOBbLIX OTHOLLIeHl/Il:i, NapTHEPCTBO.
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Individual labor disputes have a fairly large extent in the General statistics of cases considered by courts of Generaljurisdiction in Russia.
The author considers mediation as one of the options for resolving individual labor disputes out of court in the Russian Federation, which
could be more effective when compared with the consideration of cases in the courts. The article discusses the possibility of using mediation
in resolving labor disputes, its advantages and impact on the preservation and development of social and labor relations. In addition,
aspects that prevent the use of mediation in labor relations are considered. Among other things, the paper analyzes the practice of using this
mechanism in the Republic of Turkey, where mediation in resolving labor disputes is mandatory. It also provides suggestions for improving
the practice of mediation in the resolution of individual labor disputes in the Russian Federation, which could contribute to faster resolution
of labor disputes, reduce the cost of resolving such disputes, and develop and strengthen the stability of labor relations. The findings can be
useful for improving the mechanism of mediation in labor relations and help to maintain a balance of interests of employees and employers.
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