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NpaBoBOE peryAMpoBaH1e YAaAeHHOH paboTbl
B HHAepAaHAax
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Hunepnangs sanumaioT nuanpyioliee mecto B Espone no konudyectsy yaaneHHsix paboTHUKOB. DTOMy cnocobCcTBOBAMM
pasnuuHble GaKTOPLl, B TOM YUCIE M NMPABOBOE PErynMpoBaHME. ABTOP AHANMM3UPYET 30KOHOAATENbHLIE OCHOBLI AUCTAHLMOHHOM
pabotsl 8 HuaepnaHaax, a Takke npobnembl, C KOTOPbIMU CTAMKMBAIOTCA TOMNAHACKME PABOTHUKM 1 PABOTOAATENM NPU YAANEHHOM

pabore.
Kniouesbie cnosa: yaanenHas pabota, Hugepnanasl, 3akoH o rubkoit paboTe, oxpaHa Tpyaa Npu yaaneHHoi pabore.
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The Netherlands is a leader in the number of remote employees in Europe. This was facilitated by various factors, including legal
regulation. The author analyzes the legal basics of remote work in the Netherlands and challenges related to this modality of work the

Dutch employees and employers face.
Keywords: remote work, the Netherlands, the Flexible Work Act, safety at remote work.
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