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Moranoe Angpei BnapumupoBuu,
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B naHHOM CTaTbE POCCMOTPEHBI UCTOPUYECKU CTOXMBLUMECS M COBPEMEHHBIE MOAXOMbl K MOHMMAHMIO TPYA0BOM NPABOCYObEKT-
HOCTH IOPUAMYECKOTO NINLLA KOK MPABOBOM KATEropun 8 Poccum; nayyeHsl LOBOAbI B 3ALMUTY YTBEPXKAEHUS O HANUUMM KKOIEKTUBHOTO
paboToaaTens» U NPEANPUHATA NOMLITKA NPEACTABUTL APFYMEHTBI, ONPOBEPTAIOLLME JOCTOBEPHOCTL TAKMX BbIBOAOB.

Kniouesble cnosa: pabotoparens, TPYAOBbIE NPABOOTHOLLEHUS, IOPUAMHECKOE NULO, MPABOCYOLEKTHOCT.

Legal Capacity of an Employing Legal Entity: A Historical and Legal Aspect

Potapov Andrey V.
Chief Specialist of the Department of Statutory and Regulatory Work
of United Engine Corporation Joint-Stock Company

In this article, the author examines historical and modern approaches to explanation of the legal nature of juridical entity as an
employer in Russia; scrutinizes the arguments in support of allegations of the presence of «collective employer» and makes an attempt
to present arguments refuting the reliability of such conclusions.

Keywords: employer, labor relationships, juridical entity, legal personality.

Ne 2 .2021





