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Ha dore 60-netus npunstus Esponeiickoi counansHom xaptum B Poccum cpeam opuumanbHbix fuL, CTANA MPOABUIATECS MbICTb
0 TOM, 4TO XapTusa skobbl yctapena, a Poccuu He crout otumteisatecsa nepen Cosetom Eeponsl 0 ee cobmioaernm, 4ToBb! «<HE POHSTH
NPeCTMx».

Ha nprmepe HEKOTOPLIX M3 BAXHEWLLMX TPYAOBLIX MPAB B CTATHE MOKA3LIBAETCS, YTO B HALUEN CTPAHE eCTb GYyHLAMEHTANbHbIE
HecooTseTCTBUs TpeboBaHMIM XapTuu. Peus naet o npase Ha 3060CTOBKY, YCTAHOBIEHMI MUHUMANBHOM 3apABOTHOM NAATH, 3anpeTe
IUCKPUMMHALMM B Chepe TPYAa, OTCYTCTBUM 3ALLMTE PABOTAIOLLMX YEPE3 OHNAHH-NNATHOPMBI, O TAKKE HEKOTOPBIX APYIMX BAXKHBIX
npobnemax TPyAOBOro NPagq.

Knioueebie cnoea: Esponeiickas counansHas xapTtus, cBo60Aa 06beaMHeHUs, 3anpeT AUCKPUMUHALMK, ONIATA TPYAA, Nnatdop-
MEHHOS 3AHATOCTb.
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Against the background of the 60th anniversary of the adoption of the European Social Charter in Russia, the officials have started
promoting the idea that the Charter has allegedly become obsolete and Russia does not need to report to the Council of Europe on
the compliance therewith in order not to lose prestige.

Based on the example of some of the key labor rights, the article shows fundamental non-compliance with the Charter requirements
in our country. What is meant here is the right to strike, the establishment of the minimum salary, prohibition of discrimination in labor,
absence of any protection of persons working through online platforms and some other extremely important labor law problem:s.
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