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B HacToswel cTtatbe NpeanpuHSTa NOMbLITKA CONOCTABIEHUS COBPEMEHHOTO MPABOBOTO PETYIMPOBAHMA AUCTAHLMOHHOTO
Tpyaa B Pocamn ¢ koHUENTyanbHEIMM NOAXOAAMM K MOHUMAHMIO AMCTAHLMOHHON PABOTH U €€ XAPAKTEPUCTMK, U3NOXKEHHBIMK B
LOKTPUHE M MEXAYHAPOAHbIX JOrOBOPAX. B 4acTHOCTH, aBTOPOM paccmaTprBaeTcs BONPOC O AOMYCTUMOCTH OFPAHUYEHUS TPABA
AMCTAHUMOHHOTO PABOTHUKA CAMOCTOATENBHO BBIOMPATL MECTO BLINOMHEHMS TPYAOBOM dyHKUMM. CHOPMYIMPOBAHLI Npeanoxe-
Hust no cosepluercTeosanmio rmassl 49.1 Tpyaosoro kogekca P® (ganee — TK PD).

Kniouesble cnoea: gucraHumoHHas paboTa, xapakrep paboTsl, MECTO PABOTbI, MECTO BLINOMHEHMS TPYAOBOM BYHKLMM, MECT-
HOCTb BbINOMHEHMSs TPYAOBOM QYHKLMM, KOMOHAMPOBKA, MPEATOXKEHUE BAKAHCHIA.
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This article attempts to compare the modern legal regulation of distance work in Russia with conceptual approaches to understanding
distance work and its characteristics set forth in the doctrine and international treaties. In particular, the author considers the issue of the
admissibility of limiting the right of a remote worker to independently choose the place of performance of the labor function. Proposals to
improve chapter 49.1 of the Labor Code of the Russian Federation are formulated.
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