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Paccmatpusaiotcs npobnemsl NPpaBoOBOrO PErynMpOBAHMS NPOLEAYPb PA3PELIEHNS UHAMBULYANbHBIX TPYAOBbLIX CMNOPOB B KO-
mucemsx no tpynosbim cnopam (KTC). Ha ocHose aHanu3a 3HAQUUTENEHOMO MOCCHBA CTATUCTUYECKMX AAHHBIX O AESTENLHOCTH CYAO0B,
CynebHbIX NPUCTABOB, MPOKYPATYPbI, A TAKXE AKTYASbHbIX AAHHbBIX COUmonormu aenaetcs seisog o BaxHom mecte KTC B cucreme
COLMANBHOIO NAPTHEPCTBA M PA3PELLEHU TPYAOBbIX CMOPOB, BKIKOUYAS CMOPLI O B3LICKAHWM 304EPXAHHON 3apabOTHON NAaTh.
O60CHOBLIBAETCS HEMPUEMNEMOCTb UCKIIOYEHUA CMIOPOB O B3bICKAHUM 3apaboTHOM nnaTsl M3 noasegomcteeHHoctn KTC, no-
CKOJbKY 3TO NPUBEAET k GAKTUHECKOMN NIMKBUMAALMM JOCYAeOHOTO pa3peLleHms TPYAOBbIX CMOPOB B LUENOM. B kavecTse nepcnektmss
paspeLeHus UHAMBMAYAnbHbIX Tpyaosbix cnopos B KTC npeanaraeTcs CO3aAaHMe eauHoro nporpammHO-annapaTHOrO KOMMIEKCd,
MHTETPUPOBAHHOTO C UMEIOLLMMUCS U Pa3PabaTHIBAEMbIMM GeaepanbHBIMU CUCTEMOMM Y4ETA TPYAQ M €ro OMAATH, C SKCNNyaTUpy-
eMbIMK oTaeNbHbIMK paboToaaTtensmn. O6OCHOBLIBAETCS BLIBOM, YTO MO MEPE BBOAA B SKCMTYATALMIO BCE HOBbIX 3IEMEHTOB 3TOM
CUCTEMBI, PO3MELLEHNS BCEM MHDOPMALMM MO ANy U TEKCTOB CyAebOHbIX AKTOB M AJOKYMEHTOB B OTKPLITOM AOCTYMNE B 3ALLMLLIEHHOM
OT BHELIHEro HECAHKUMOHUPOBAHHOMO BMELLIATENLCTBA 6a3e AaHHbIX 3bPEKTUBHOCTL PABOTH GBTOMATUYECKHX UHTENNEKTYANb-
HbIX CPEACTB KOHTPONA 30 ABMXEHMEM 0DA3aTENsCTE OyaeT BO3PACTATh U CO BPEMEHEM ABCOMOTHO UCKIIOUMT MoGbIE BOZMOXHbIE
3noynotpebneHus.

KnioueBble cnoea: MHAMBMAYANbHbIM TPYAOBOM CMOP, COLUMANBHOE NAPTHEPCTBO, KOMUCCHA NO TpyaosbiM cnopam, KTC, yaocTo-
seperne KTC, cyn, ncnonnutenbHbiit gokyment, MOT.
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The article deals with the problems of legal regulation of the alternative procedure for resolving individual labor disputes in the
labor dispute commissions. Based on the analysis of a significant array of statistical data on the activities of courts, bailiffs, prosecutors,
and sociological research, itis concluded that the labor dispute commissions is important in social dialogue and the system for resolving
labor disputes, including disputes over the recovery of delayed wages. The inadmissibility of excluding disputes on the collection of
wages from the jurisdiction of the labor dispute commissions is substantiated, since this will lead to the actual elimination of pre-trial
resolution of labor disputes in general. As a prospect for improving and developing an alternative method for resolving individual
labor disputes, it is proposed to create a single software and hardware complex, integrated with the existing and developed federal
systems of labor accounting and payment, with those operated by individual employers. The conclusion is substantiated that as more
and more new elements of this system are put into operation, all information on the case and the texts of judicial acts and documents
are placed in the public domain in a database protected from external unauthorized interference, the efficiency of automatic intelligent
control over the movement of obligations will increase and over time will absolutely exclude any possible abuse.
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