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B cratbe uccnenyetca BONPOC O BO3MOXHOM PErynMpoBaHmm NNaTGOPMEHHOMN 3aHSTOCTH B Tpyaosom kopekce PP ¢ yuetom
EBPONENCKOro OnbITa Mo AAHHOMY Bonpocy. o MHeHuIo aBTopa, Heobxoaumsl uamererus B rmase 10 Tpygosoro kogekca, a
TAKXE JOMONHEHNE KOLEKCA OTAENbHOM MABOHM 06 0COBEHHOCTAX TPYAA NuL, PABOTAOLMX Yepes NNATGOPMbI.
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The article explores the issue of possible regulation of platform work in the Labour Code, taking into account the European
experience on this issue. In the author’s opinion, changes in chapter 10 of the Labour Code, as well as supplementing the Labour
Code with a separate chapter on the peculiarities of platform work are necessary.
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