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B cTaTbe npoaHanuaupoBaHbl NO3uLMKM AKALEMUYECKMX YYEHBIX M MPOdECCUOHANBHBIX COIO30B OTHOCUTENBHO PACNPOCTPAHEHUS
LEVCTBUS KOMNEKTUBHOMO TPYLAOBOrO OrOBOPA MO KPyry nuLl. [JaH KputMyeckmit aHanm3 Kak nosuumii npodCoosHbix GyHKLMOHEPOB,
TOK W NPEANUCaHmit ObUUMANbHBIX JOKYMEHTOB NPOdECCMOHAMbHBIX COI030B. BhisgneHo cTpemnenne psaa npodcoiosos 0bs3aTs
YMIQUMBATL NPOPCOIO3HBIE B3HOCH PABOTHUKOB, HE ABIISIOLLMXCA UX YIEHOMM, ECITM HA HUX PACMPOCTPAHAETCS AENCTBUE KONNEKTUBHO-
ro AOrOBOPQA, 30KIIOYEHHOTO C yHaCTUEM NPEACTaBMTENEr NpodCcoto3a. B 1o xe Bpems nonbITku peanmu3aumm LOHHOM MAEU UAYT ABHO
BPO3pE3 C AENCTBYIOLLMM 30KOHOAATENLCTBOM.

Kntouesble cnoea: npodeccroHanbHbie COlo3bl, KOMNEKTUBHbIN OTOBOP, AMCKPUMUHALIMS.
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The article analyzes the positions of both academic scientists and trade unions regarding the extension of the collective
labor contract in a circle of persons. A critical analysis of both the positions of trade union functionaries and the requirements
of official documents of trade unions has been given. The desire of a number of trade unions to oblige employees who are
not members of them to pay trade union dues was revealed if they are covered by a collective agreement concluded with
the participation of representatives of the union. At the same time, attempts to implement this idea are clearly contrary to the
current legislation.
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