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Mpasosoe perynuposaHme Lenesoro obydeHus 8 Poccuiickoin Penepaumnmn xapakTeprusyeTcs 4HaCTOTON M3MEHEHMI M BPEMEHHbIM
XAPAKTEPOM MPUHUMAEMBIX HOPM. 30AAYEN JAHHOTO MHCTUTYTA HO COBPEMEHHOM 3TANe ABRAeTCA 06ecrneyeHme COracOBAHMS MH-
TEPECOB Y4ACTHUKOB OBPA30BATENbHBIX OTHOWEHUIA 1 paBOTOAATENEN, NOArOTOBKA KOAPOB B YCIOBUAX CTPEMUTENBHO MEHSIIOLLMXCS
3aMPOCOB phIHKA Tpyad. HecmoTps Ha ucknioyeHue Lenesoro obydeHuns n3 npeameTa TpyaoBOro Npasd, KOK OTMEYAeT GBTOP, MPABO-
BAS NPMPOAA JAHHOTO MHCTUTYTA NO3BOMAET CYAAM MPUMEHSTH K STUM OTHOLLEHMAM TPYAOBOE 3akoHoaaTenscTso. OpHako cyaebHas
NPAKTUKA HE OTIMYAETCH EAMHOOBPA3UEM, YTO CBMAETENLCTBYET O HEOOXOAMMOCTH MPAMOTO YKA3AHMS B 30KOHE HO BO3MOXHOCTb
npumerenuns Tpynosoro koaekca PO,

Knioueeble cnoea: LOrosop o Lenesom obydeHnn, 3aKa3umnk, 0OyYQIOLLMICS, NPSIMOM AENCTBUTENbHBIA yLLIEP6, PABOTHMK, yHeHH-
4eCKuM BoroBop.
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The legal regulation of targeted education in the Russian Federation is characterized by the frequency of changes and the tempo-
rary nature of the accepted norms. The mission of this institute at present is to ensure the coordination of the interests of participants in
educational relations and employers, training personnel in the rapidly changing demands of the labor market. Despite the exclusion
of targeted training from the subject of labor law, as the author notes, the legal nature of this institution allows the courts to apply labor
legislation to these relations. However, court practice is not the same, which speaks of the need for a direct order in the law on the
possibility of applying the Labor Code of the Russian Federation.
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