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IIpaBoBoe peryaupoBanue Tpyaa 2020: cMeHa napaaurMbl KaK clieICTBHE U()POBU3ANIH SKOHOMUKH
B Gmikaiiiime roabl TpyI0BOE 3aKOHOIATEIBCTBO XKIYT CEPhe3HbIe U3MEHEHM S, BRI3BaHHbBIE (DYHIaMEHTATbHBIM ITEPEYCTPOMCTBOM
9KOHOMMWYECKON 1 COHHaJILHOfI CpEabl. COBpCMCHHLIfI YPOBE€HD pa3dBUTUA CUCTEM UCKYCCTBEHHOT'O MHTCJIJICKTA, CIMAHUC TEXHOJIOTUI
BJIEKYT TpaHCc(HOpMALIKIO cepbl TPY/Ia, XapaKTePU3YIOIIYIOCS HICUE3HOBEHHEM MHOTHX PA0OYMX MECT M IIPO(ECCHIA, TOSBIEHUEM HOBBIX.

LudpoBuzaius mo3BossieT UHTETPUPOBATH POOGOTOB B TIPOU3BOICTBO, TPOBOLIUPYS OTKA3 OT YACTU UHTEJUICKTYaTbHOTO TPY/a U OT
3HAYUTEJILHOM 1011 DU3UUECKOTO TPYyIa JTIoeH B MOJIb3y poO0TOTeXHUKU. Kak MUHUMYM HEOOXOAMMO YPeryIupoBaHUe TPYIOBbIM
3aKOHOIATEILCTBOM TIPOGIIEM, CBSI3aHHBIX C BHEAPEHNEM UCKYCCTBEHHOTO MHTEIIEKTa B chepy Tpyla yepe3 OrpaHUIeHUE TPYIa,
BBITOJHSIEMOTO podOTaMu, CO3/1aHUE CTaHAAPTOB OE30MaCHOCTH JJISi COBMECTHOI paboThI Jtofielt U poOOTOB. TpynoBbIM MpaBoM
JIOJKHBI OBIT YPETYJTMPOBAHbI BOIIPOCHI, KACAIOIIMECS] HEOMTYCTUMOCTY IUCKPUMIHALIUY TTPU UCTIOTb30BAHUH OOJTBIITNX JaHHBIX,
OrpaHUYeHHUs] IPUMEHEHUST YCTPOMCTB, OTCICKUBAIOIIMX ACHCTBUSI pAOOTHUKOB, U T.1. OObEeKTUBHASI MOTPEOHOCTh B CO3AaHUU
HOPM TPYIOBOTO MpaBa, MEHSIOIINX €ro ColepKaHue, yxe cyniecTByeT. Clenyromuii BOrpoc, TpeOyIOInii TOUCKa PelieHuUsT: Kak
yPeryJIMpoBaTh OTHOLIEHUS, KOTOPBIE €llle He BOZHUKIJIM, HO TIO MPOrHO3aM YYEHbIX MAacCOBO HAUHYT BO3HUKAThL B CJIEAYIOLINE
HecKoubKo Jiet? [IprueM, 0TKa3 OT MPEeBEHTUBHOTO PELICHMSI 331a41 ¢ GOJIBIION JOJIei BEPOSITHOCTH MIPUBENET K CEPhE3HBIM He-
TaTUBHbBIM MMOCJIEACTBUSIM M3-3a HEMOATOTOBJICHHOCTHU O0OLIECTBA K HOBBIM PEATUSIM.
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KOHOIATENIbCTBO.
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Legal regulation of labour 2020: the paradigm shift due to digitalization of the economy

Labour legislation will undergo serious changes, caused by the fundamental reorganization of the economic and social environment
in the next few years. The level of development of artificial intelligence and the merger of technologies will cause a transformation of the
sphere of labour. This transformation will be characterized by the disappearance of many jobs and the emergence of new professions.
Digitalization will allow integrating robots into production. Labour legislation will need to address issues related to the introduction
of artificial intelligence in the workplace. It is necessary to foresee the limitation of the work done by robots, the creation of safety
standards for the joint work of people and robots. Labour law should address issues related to the inadmissibility of discrimination
when using big data, restricting the use of devices that monitor the actions of employees, etc. The question that requires a search for a
solution is how to regulate relations that have not yet arisen, but scientists predict that they will begin to massively appear in the next
few years. Rejection of the preventive solution of the problem with a high probability will lead to serious negative consequences due to
unpreparedness of the society to new conditions.
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