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IIyBanoBa U.A.
3aK0HOJATEILCTBO O TPYAOYCTPOIiCTBE: 00LIAS XAPAKTEPUCTHKA, IPOOEIbI M KOJLUIN3UH
B cTatbe yKkazaHbl MeXKIyHApOIHbIE HOPMATUBHBIE ITPABOBbIE aKThI B chepe TpyaoycTpoiicTBa. OGOCHOBBIBACTCS
BO3MOKHOCTB patrdukar Kousenmu MOT Ne 168 «O cofeiicTBUM 3aHATOCTH U 3alIUTE OT 6e3pabOTUIIbI» C YYETOM
OTIpe/IeIEHHBIX YCIIOBUH JJIST NAJIbHENIIIETO COBEPIIICHCTBOBAHUST POCCHIICKOTO 3aKOHOIATEThCTBA. AHATM3UPYIOTCS
HopMbl KoHcTtutyiuu PP kak 0OCHOBBI TTPaBOBOTO PETYIMPOBAHMS TPYHIOYCTpoicTBa. [IpUBOASITCS HOpMaTUBHBIE
MPaBOBbIE aKThI, B KOTOPBIX 3aKPETUIEHbI OTAEIbHbBIE ITOJOXEHHUS B 001aCTH TPYAOYCTPOMCTBA, 3alIUThHI IpaB Oe3pa-
GOTHBIX ¥ T.1. MiccitenyloTcs HeKOTOpbIe KOJUTM3UU ISWCTBYIOIIMX HOPM TipaBa. CliesiaH BBIBOI O 11eJIeCO00pa3HOCTH
pa3paboTKKU eTMHOTO HOPMATHBHOTO MPABOBOTO aKTa, YTO MO3BOJIUT YCTPAHUTH HEKOTOPbIE TPOOEBI B MPABOBOM
PETYIMPOBaHUM OTAETbHBIX ACMIEKTOB, a TAKKE CUCTEMATU3MPOBATh HOPMBI B c(hepe TPYIOoyCTPpOICTBA.

KiroueBbie ¢/10Ba: TPyI0yCTPOICTBO, HOPMATUBHBIE TIPABOBBIE aKThI, 6€3pabOTHBIE, TOCOOME 1Mo Oe3padboTuiie,
TOCYAAapCTBEHHBIE TAPAHTUM.
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Employment Laws: General Characteristics, Gaps and Collisions

The article specifies international legal acts in the field of employment. The author substantiates the possibility
of ratifying the ILO Convention No. 168 “On employment promotion and protection from unemployment”, taking
into account certain conditions for further improvement of Russian legislation. The article analyzes the norms of the
Constitution of the Russian Federation as the basis for legal regulation of employment. The author provides normative
legal acts that contain certain provisions in the field of employment, protection of the rights of the unemployed, etc.
Some conflicts of existing legal norms are investigated. It is concluded that it is expedient to develop a single normative
legal act, which will eliminate some gaps in the legal regulation of certain aspects, as well as systematize the norms in
the field of employment.
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