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PeaAn3aLmsa AONMOAHUTEAbHBIX NPOdeCCHOHAABHBIX NPOrpamMm
MOAFOTOBKH M NOBbIWEHKA KBaAMHKALIMM COTPYAHHKOB
NOAPA3ACACHHIH MO BONPOCAM MUTPALMM TEPPHTOPHAABHBIX
opraHoB MBA Poccuu, OCYLLECTBAFIOWMX KOHTPOAD M HAA30P

B cdepe MUrpaLMH, a TaK)Ke NPOU3BOACTBO MO ACAAM

06 aAMMHMCTPATHBHBIX NPABOHAPYLUCHHAX B NPEACAAX
YCTaHOBAGHHOH KOMNETCHUMH: OCOOCHHOCTH M LieAGCO0OPa3HOCTL

Bypexkoe UBan BnagumupoBuy,

cTapwuii npenogaeartenb kadeapbl NOArOTOBKU

COTPYAHUKOB NMOAULMK ANS NOApPa3AeNieHnii Mo OXpaHe

00uecTBeHHOro NopsiaKa U NoapasfesieHmii no Bonpocam MUrpaLum
Bcepoccuiickoro MHCTUTYTa NOBbILWEHUS KBanuduKaLuum CoTpyAHNKOB
MuHuctepcTBa BHyTpeHHuX aen Poccuiickoit ®epepaumnn (BUNK MBL Poccun)
fms-vidnoe@rambler.ru

Kawkuna ExatepuHa BanepbeBHa,

3amecTuTeNb HayasibHMKaA Kadenpbl NOArOTOBKM

COTPYAHUKOB NOAMLMK AN noapasaeneHuii no oxpaHe

00w ecTBeHHOro NopsiAKa U NoApasaesieHmii No BoNpocam MUrpaLum
Bcepoccuiickoro MHCTUTYTa NOBbILWEHUS KBanuduKauum CoTpyaHNKOB
MunucrepcTea BHyTpeHHux aen Poccwuiickoit degepauunn (BUMK MBJ, Poccuu),
KaHAMAAT IOPUANYECKUX HaYK, AOLIEHT

000049@bk.ru

CoBpemeHHoe COCTosIHUe 3akoHoAaTenbeTBa Poceuiickoi deaepaumm, 00ycnoBaeHHoe 00bLnM 00bEMOM HOPMATUBHBIX NPaBo-
BbiX aKTOB B Chepe MurpaLmm, a Takxe npOUCXOASILLME NSMEHEHNS 1 DeOpraHu3aumm B cucteme MunucTepcTBa BHyTpEHHUX aen Poccuil-
ckovi denepaumm okasanm cyLecTBeHHOE BAUSHNE Ha MOArOTOBAEHHOCTb BHOBb MPUOBIBLLNX COTPYAHMKOB DesiepanbHoit MUrpaLmoHHOM
cnyx6sbl Poccuiickoii @eaepauum B cuctemy MB/] Poccm. Peannyembie nporpaMMbl HAMpaBaeHs! Ha BOCMONHEH1e npo6enos B 061actu
3aKOHOAATENbCTBA, A Takxe HapaboTKy HaBbIKOB 1 yMeHUI B 061aCTV KOHTPOIS U HaZ130pa B chepe MurpaLmy.

Kniouesbie cnoBa: nospasaeneHus no BoNpocam MUrpaLmy, M1rpauvoHHas nosuTvKa, ONOSHUTEbHbIE MPOPECCUOHASbHBIE NPO-
rpamMbl, MOBbILLIEHNE KBAMOUKALIMM, YDOBEHb NIOATOTOBNEHHOCTY 1 0OPA30BaHUS.

Implementation of Additional Professional Educational Programs

of Advanced Training of Employees of Migration Subdivisions of Territorial Authorities
of the Ministry of Internal Affairs of Russia Carrying out Migration Control

and Supervision and Proceedings in Administrative Offense Cases

within the Framework of the Established Jurisdiction: Peculiarities and Expediency
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The current state of the legislation of the Russian Federation, due to the large volume of normative legal acts in the field of migration,
as well as the ongoing changes and reorganizations in the system of the Ministry of internal Affairs of the Russian Federation had a
significant impact on the training of newly arrived employees of the Federal migration service of the Russian Federation — Implemented
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a program aimed at filling gaps in legislation, as well as the development of skills and abilities in the field of control and supervision in
sphere of migration.

Keywords: migration units, migration policy, additional professional programs, professional development, level of preparedness and
education.
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