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B HacTosiliee Bpems COBEPLUEHCTBOBaHIE HOPMATUBHO-NPaBOBOI Ha3bl apBUTPAXHOTO CyA0NPOU3BOACTBA, paccMa-
TPUBAIOLLEN BHYTPUKOPNOPATUBHbIE OTHOLLEHNS, ABASIETCA OHON 13 aKTyanbHbIX TPOGREM IOPUANYECKON HayKV 1 NPaKTUKN.
B pamkax peluenus jaHHoii npo6aembl aBTOP PacCMAaTPUBAET Takue acnekTbl TEMbl Kak YCI0BUS BO3HIKHOBEHIS CMOpa B
onpefeneHHoit KopnopaTuBHOIt CTPYKTYPE, WX COLMANbHO-NCUXONOrMYEcKe 0COBEHHOCTH, 3HAYEHIME OPraHN3aLMOHHON
(KopropaTMBHOI1) KyNbTYPbI MPU PACCMOTPEHUN CyAeGHbIX fen, obecnedeHne GanaHca 3aKOHHbIX MHTEPECOB Y4ACTHIKOB
BHYTPUKOPMOPATUBHBIX OTHOWIEHNI. Ha 0CHOBE aHann3a NpakTMYeckux NPUMEPOB PasnnyHbix CyAeGHbIX AEN BbisBAEHA
HEOGXOAMMOCTL Y4eTa Cymamn BAUSHUS COLMANbHO-MCUXONOTMYEcKIX GakTOPOB Ha AENCTBIA CTOPOH — Y4acTHIKOB
Kopnopauu, YTo TPeBYeT B TOM YMCNE MOBbILIEHIUS MPOGECCUOHANBHOM ONbiTa CYAEHCKOro kopnyca. Takxe B pamKax
W3y4eHns NPUPOfbI B3AUMOOTHOLIEHMIA MEXTY YHaCTHAKaMN KOPNopaLyi 3a0CTPEHO BHAMAHME HA NPOSIBAEHNM ONMop-
TYHUCTYECKOrO MOBEAEHNS Y4acTHIKOB OpraHusauui. Mo MHEeHWIo aBTopa, COBEPLIEHCTBOBAHNE 3aKOHOAATENbCTBA
1 HapaboTka MPaKTUKI MPUMEHUTENBHO K YYETy COLMANbHO-NCIXONOrMYECKUX acnekToB B3auMOAEICTBUS Y4aCTHUKOB
BHYTPUKOPMOPATUBHBIX OTHOLLEHMIA MO3BOAUT YKPEMUTb 3aKOHHOCTb.

KntoyeBbie cnoea: apbutpaxHoe cyn0npon3BoaCTBO, KOPNopaTvBHas KynbTypa, ONNOPTYHUCTUYECKOE NOBEAEHIE,
crnpasefMBoe cynebHoe pa3bupaTenbCTBo, 3aKOHHOCTb.
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Currently, the improvement of the legal framework of arbitration proceedings, which considers internal corporate
relations, is one of the most urgent problems of legal science and practice. Within the framework of solving this problem, the
author considers such aspects of the topic as the conditions for the emergence of a dispute in a certain corporate structure,
their socio-psychological features, the importance of organizational (corporate) culture in the consideration of court cases,
ensuring a balance of the legitimate interests of participants in internal corporate relations. Based on the analysis of practical
examples of various court cases, the need for courts to take into account the influence of socio-psychological factors on
the actions of the parties-participants of the corporation, which requires, among other things, improving the professional
experience of the judicial corps. Also, as part of the study of the nature of the relationship between the participants of the
corporation, attention is focused on the manifestation of opportunistic behavior of the participants of the organization.
According to the author, the improvement of legislation and the development of practice in relation to taking into account the
socio-psychological aspects of the interaction of participants in internal corporate relations will strengthen the rule of law.
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