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Cpoku B TpyAOBOM NpaBe SBASIOTCS KMIOYEBOV NPABOBOW KaTeropuei, BbINOAHSIOWEN pasnnyHble QyHKLAN 1
CO3atoLLelt HeOOXOANMbIE BDEMEHHbIE YCNIOBIS, CBA3aHHbIE C peann3aeri CTopoHami TPYA0BOrO JOrOBOPA WX Npas
1 06s13aHHOCTEN. VX npaBunbHOE NpuMeHeHne obecneyraeT GanaHc MHTEPECOB CTOPOH TPYAOBOr0 0roBopa, rocyaap-
CTBA U BNMSET HA Pa3BUTHE TPYAOBLIX OTHOLIEHMIA. B CTaTbe NPOBOAMTCS aHaNn3 NpaBOBbIX HOPM OTAENbHbIX MHCTUTYTOB
TPYZOBOr0 Npaga, KOTOPbIE COEPXaT MMNEepaTUBHbIE CPOKM, N MaTepuanos cyaebHON NPaKTUKN UX NPUMEHEHNs 1 060-
CHOBbIBAETCS HE00X0AMMOCTb €ANHCTBA CyAeGHOI NPAKTVKN B peann3aLiim Takux HOpM B COOTBETCTBUM C TPEOOBAHUSMM,
ycTaHoBNeHHbIMK TK PO,

Llenb HacTosiLLei pabOoTbl COCTONT B aHaNM3e NPaBOBbIX HOPM TPYA0BOIO NPABa, COAEPXALLNX MMNEPATUBHbIE CPOKN,
a Takke X eMHo00Pa3HOM 1 NPaBMUAbHOM MPYMEHEHUI NPY Pa3peLLeH TPYLOBbIX COPOB.

B npouecce AOCTUXEHNs Leau 1 peLleHnst NOCTaBNeHHbIX 3aa4 06LLEMETOL0N0MYECKYI0 OCHOBY AAHHOMO UCCAe-
J0BaHNs COCTABASIOT OOLLEHAYYHbIN MAneKTUYeCKuii METO/, NO3HAHNS, a TaKKe NOTMYECKNIA, CUCTEMHBIN, CPABHUTENBHO-
npaBoBoil 1 GOPMaNbHO-IOPULNYECKUI METOLDI.

B uensx npaBunbHOro, 06beKTVBHOTO 1 CNPaBeIMBOr0 Pa3peLlerIst NpaBoBbIX CMOPOB NPOBEAEH aHanu3 cyaebHoi
NPakTKW 11 MPABOBbIX HOPM, COAEPXALMX HEKOTOPbIE CPOKM, C KOTOPbIMI 3aKOHOAATENb CBA3LIBAET BO3HIKHOBEHNE
UIn NpekpalleHne npas 1 0053aHHOCTEl CTOPOH TPYAOBOrO OrOBOPa, YTO NO3BOANT CyAaM eAMHO0OPa3HO NPUMEHSTb
HOPMbI TPYLOBOIO NMpaBa.

KntoueBble cnoBa: yBonbHeHe, CPoky npeaynpexaeHns 06 yBONbHEHIN, UCTIbITATENbHbII CPOK, CPOYHBIN TPYA0BON
LOroBOp, cynebHas npakTika, cornalleHue 00 UCMbITaTeNbHOM CPOKe, TONKOBAHNE MMMEPATUBHbIX HOPM, NPOLELYPHbIE
HOPMbI, MCYNCAEHINE CPOKOB, BaNnaHC MHTEPECOB.
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Termsin labor law are a key legal category that performs various functions and creates the necessary temporary conditions
associated with the implementation of their rights and obligations by the parties to an employment contract. Their correct
application ensures a balance of the interests of the parties to the employment contract, the state and affects the development
of labor relations. The article analyzes the legal norms of individual institutions of labor law, which contain mandatory deadlines,
and the materials of judicial practice of their application, and substantiates the need for unity of judicial practice in the
implementation of such norms in accordance with the requirements established by the Labor Code of the Russian Federation.

The purpose of this work is to analyze the legal norms of labor law containing mandatory deadlines, as well as their
uniform and correct application in resolving labor disputes.

Inthe process of achieving the goal and solving the tasks set, the general methodological basis of this study is the general
scientific dialectical method of cognition, as well as logical, systemic, comparative legal and formal legal methods.

For the purpose of correct, objective and fair resolution of legal disputes, an analysis of judicial practice and legal
norms containing some terms with which the legislator associates the emergence or termination of the rights and obligations
of the parties to an employment contract, which will allow the courts to uniformly apply the norms of labor law, is carried out.
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