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Humencusnoe pazeumue mexnonoeuil, ux eHeopeHue 6 npous-
600CcM60 NOBbIULAEC YPOBEHb €20 ABMOMAMU3ayUU. Dmom npoyecc
conpogodcoaemcs 3ameuleHuem Aoeil, 3aHUMAswux paboyue me-
cma, pobomomexruxoii. Hoywas pobomuszayus npou3eoo0cmea u He-
npousgodcmeeHHoil chepbl eaevem usMeHeHue poau padomHuKos,
Komopble HauuHarom mpyoumsCs 6 YCA0BUAX NPAMO20 KOHMAKMA ¢
Kubepgusuueckumu cucmemamu, ymo mpebyem om padomHuK08 Ho-
BbIX HABBIKOG, MeHsIem co0epicanue ux mpyoa, 8biICmpausas cumya-
yuu, noomankusaoujiie pabomooamens K oanvHeiiuemy npoooaiice-
HUI0 npoyecca 3ameHbl usuvecKux cucmem Ha Kubepgusuyeckue.
Daxmuuecku npoucxooum «8cmpausanue» poOOMOMexXHUKY Ha pa-
oouue mecma. C yuemom udyueil celivac ouckyccuu 0 Heobxo0umo-
CMU NPUBHAHUS 34 <YMHBIMU» pobomamu cmamyca cybsekma npasa
8 YensIX PecyAUupoBaHUsl Ux GHeOpeHUsl 8 NPOU3BOOCME0, MOJNCHO NPO-
2HO3UPO8amv npudanue pobomam — cy6seKmam npaga cmamyca pa-
bomHuKa, mak KaKk (yHKYuU HeKomopwvlx Kameeopuil pabomHUK08
Dpobombl Mocym evinoaHamy yce ceiuac. Ilosenenue «ymHwix» po-
060mo6 Ha NPou3800cmee — Ce200HAUIHAS PeanbHOCHb, d 8 OauXdcaii-
wue 200bl COOMEEMCMBYIOUUEe NPOUECCh YCUAAMCA, CNOCOOCMEYs
Ype2yauposanuIo 80npoca 0 npasocybseKmHocmiu pobomos  nob-
3y nocaednux. B nacmosueti cmamove, ompaxcaroweii pe3yabmamol
00HO020 U3 9MAN08 UCCAe008AaHUS, NOCBAUEHHO0 POOOMU3AUUU NPO-
U3600cmMea U 6AUSHUIO MO0 HA MPYA08ble OMHOUEHUs U MPYy008oe
npaso, cMooeauposaro pazsumue coobimuil Ha oauxcaiiuiue 200bl.

Intensive development of technologies, their introduction in-
to production increases the level of its automation. This process is
accompanied by the replacement of people who occupied jobs with
robotics. The robotization of production and the non-production
sphere entails a change in the role of workers who begin to work in
conditions of direct contact with cyber-physical systems. This re-
quires workers to learn new skills, changes the content of their work.
The situation encourages employers to continue the process of re-
placing physical systems with cyber-physical ones. In fact, there is
a “embedding” of robotics in workplaces. Currently, there is a dis-
cussion about the need to recognize the status of a subject of law for
“smart” robots. This will help the introduction of robotics in pro-
duction and improve economic performance. A logical continuation
of this is the recognition of robots as subjects of labour law when they
receive the status of an employee. Robots can perform the functions
of certain categories of workers today. The emergence of “smart”
robots in production is reality. In the coming years, the processes
will increase, which will contribute to the recognition of the need to
resolve the issue of the legal personality of cyber-physical systems.
This article reflects the results of one of the stages of research on the
robotization of production and the impact of this on labour relations
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and labour law. The article describes the development of the situa-
tion in the coming years.
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