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COBJIIOAEHME TPEBOBAHMIA

K YBEAOMJIEHUIO PABOTOATENA
0 CO3AHUU CNYXEBHOTIO
W30BPETEHUA KAK TAPAHTU4A
UCKJTIO4EHUS
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UCTOJIKOBAHUA

A.H. 3BEHKHWH, kanauaar 1opuaudecKnx HayK,
npokypop 3apeyeHcKoro paiiona r. Tysl

KioueBble cioBa: ciryxkebHOe N300peTeHNE, TIATEHT, YBe-
JloMJIeHHe, paboToaaTe b, MHTEJIEKTYalbHOE TIPaBoO, OXPaHO-

CMOCOOHOCTb, U300pETATENBCKUIM YPOBEHD, MPOMBIIIICHHAS
MIPUMEHUMOCTb.

B HacTosimieit cratbe paccMOTpEeH HEOOXOMUMBIN Tiepe-
YeHb CBEICHU, KOTOPbIe PAOOTHUK JAOJIKEH YKa3bIBaTh B YBe-
JOMJICHUU Ha UMs paboTojaresis MPpU CO3AaHUM OXPAaHOCIO-
COOHOTO CITy>KEOHOTO U300pETEHNS.

This article discusses the necessary list of information that
an employee must specify in the notification to the employer
when creating a protable service invention.
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