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B craThe aHanu3upyloTcs nepcrneKTuBbl patudukanuu Poccuiickoit Menepauneit cT. 26
EBpomneiickoit couuanbHoi xaptuu. ChoelaH BBIBOL O TOM, UYTO HaJUYKMe OTACIBHBIX OOIIUX HOPM
B TPYIOBOM 3aKOHOIATEIBbCTBE O 3ampeTe TUCKPUMUHALIMK, ITpaBe Ha TOCTOMHCTBO B MEPHONI TPY-
JIOBO#A IeSITEIbHOCTU HE TApaHTUPYIOT 3alIUTy paOOTHUKOB OT JOMOTATEIbCTB U HACUJIUS Ha pabo-
yeMm MecTe. OTCyTCTBHE Ie(UHULIMI B HOPMATUBHBIX TTPABOBBIX aKTax, CIEIMaTbHOIO COCTaBa Mpa-
BOHAPYIIEHUS «TOMOTaTeJIbCTBO», a y paboTomaTe/eii — MeXaHU3MOB BO3JICHCTBUS Ha «arpeccOpPOB»
Y CTIeLIMATbHbBIX TAPAHTUI TSI TTOCTPAIABIIMX 3aTPYAHSIET paTUhUKALIMIO TaHHOM cTaThy. He MeHee
BaxkHasl 3aa4a — MH(GOPMUPOBAHUE U Pa3bsICHUTENIbHAsE paboTa Mo MpobjeMe HACKIIMS U JIOMOTa-
TEJILCTB B CBSA3M C paboToii, mpemycMoTpeHHble ECX. B cTaThe MpUBOASTCS MPUMEPBI U3 HEMHOTO-
YKCJIEHHOU CyneOHOM mpakTuku. CemaHbl MPeIIOXKEHNUS 110 COBEPIICHCTBOBAHUIO JECTBYIOIIETO
3aKOHOIATEbCTBA.

KioueBbie ciioBa: EBporieiickast colmaabHas XapTHs, TPaBo Ha JOCTOMHCTBO, TOMOTATEIbCTBO,
HaCWINe, TPYJIOBbIe TapaHTHH, IMCKPUMUHALINS, TOKA3bIBAHUE.
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The article analyzes prospects for ratification of Article 26 of the European Social Charter by the
Russian Federation. The author concludes that some general provisions of labor laws on prohibition
of discrimination, the right to dignity at work do not guarantee any protection of employees against
harassment and abuse at work. Ratification of this article is hindered by the absence of any definitions
in regulatory acts or any special constituent elements of the “harassment” offense, and no mechanisms
to influence the “aggressors” on the part of employers or any special guarantees for victims. Another
task that is no less important is the awareness raising and explanations of the problem of abuse and
harassment at work stipulated by the ESC. The article gives examples from the rare judicial practice.
Proposals for the improvement of the applicable laws are made.
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