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B cTathe aHAMM3MPYIOTCS MPOOJIEMBbI BHICTPaUBaHUS MPO(ECCHOHATLHON TPAeKTOPUM BBITYCK-
HMKaMU 00pa30BaTeIbHBIX OpraHU3alniA, SIBISIOIIMMUCS UHBATUIAMU U JIMIIAMUA C OTPaHUYEHHBIMU
BO3MOXHOCTSIMU 310POBbs. MI3ydeHue orbITa MPaBOBOIO PETYJMPOBAaHUSI HECKOJIBKUX CTpaH U MpPo-
BEJICHHBIX OITPOCOB MO3BOJIMIIO C(HOPMYJTMPOBATH Psil BEIBOAOB. B Mepax rocynapcTBeHHOM MOJTUTUKA
JIOJKHBI HAUTH OTpaXkeHUe OMpee/IcHHbIe XapaKTepUCTUKH TMpoliecca Tepexoa MHBAINIA-BbITYCK-
HMKa Ha PBIHOK Tpyaa (IICUXOJIOTUYecKasi CIOXXKHOCTb, IETEPMUHUPOBAHHOCTb COLIMOKYJIBLTYPHBIMU
YCJIOBUSIMU OOILIECTBEHHOM XM3HU U pyrue). OnbIT npaBoBoro perynaupoanust B Kanane, CLLIA u
ABCTpaJiuy IEMOHCTPUPYET, YTO TOBBIIIEHUIO YPOBHS 3aHITOCTA MHBAIUIOB-BBIIYCKHUKOB CITOCO0-
CTBYIOT KOMILJIEKCHBIC MepBI. B TiepByIo ouepenb B 3aKOHOMATEILCTBE JOJDKHBI OBITh YCTAHOBJICHBI Ta-
PAHTUM 3alUTHI OT IMCKPUMUHALIMM TIPU TPyHAOycTpoiicTBe. CTaTUCTHKA TIO TPYIOYCTPOMCTBY U OIPO-
ChbI CAMHMX MHBAJTUIOB-BBITTYCKHUKOB BBISIBUJIH, YTO 9 GEKTUBHOCTb AHTUIUCKPUMUHAIIMOHHBIX HOPM
¥ Mep aKTUBHOW ITOJMTHUKH 3aHITOCTH JOCTUTAETCS BO B3aMMOIEWCTBUU BCEX YYaCTHUKOB ITpoIiecca
repexona Ha PhIHOK Tpyaa. OMbIT ABCTpaJIMU MOATBEPXKAACT, YTO MHUIIMATHBA IO 00ECTICYCHMIO 3a-
HSTOCTH MHBAJIMIOB-BBITYCKHUKOB MOXET 3(h(EKTUBHO TeHEPUPOBAThCS PaOOTOAATEILCKUM COO0-
IIECTBOM U ITOJICPKUBATBCS PA3HBIMU TPAXXIAHCKUMKM MHCTUTYyTaMu. HaGironeHust 1 aKcrepuMeH-
tanbHbie Mepbl B CILIA MOATBepAMIN TE3KUC O TOM, UTO ITAHUPOBAHKE MEpP IO TPYAOYCTPOUCTBY ISt
HEOIIPEICIEHHOTO KpyTa JIMI MaJio3(®dEeKTUBHO, OHO JTOJDKHO COMPOBOXIATHCSI COCTABJICHUEM TOJI-
POOHBIX TIPOrPaMM C OMMCAHUEM MHANBUIYATBHBIX MED IJIS1 KaXKIOT0 MHBAJIMIA-BBITyCKHIKA.

KiroueBble CJ10Ba: MHBAIUIBI-BBITYCKHUKH, TPYIOYCTPOMCTBO MHBAIMIOB, OTKPBITBI PHIHOK
Tpyaa, IepexXo Ha PHIHOK TPY/a, COMTPOBOXIAEMOE TPYIOYCTPOMCTBO.
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The article analyzes the problems of creating a professional trajectory by graduates of educational
organizations of the persons with disabilities. The study of the experience of the legal regulation of
several countries and the conducted surveys made it possible to formulate a number of conclusions.
The measures of state policy should reflect certain characteristics of the process of transition of a
disabled graduates to the labor market (psychological complexity, determination by the social and
cultural conditions of public life, and others). Regulatory experiences in Canada, the United States
and Australia show that multi-disciplinary interventions can help increase employment among
graduates with disabilities. First of all, the legislation should establish guarantees of protection against
discrimination in employment. Employment statistics and surveys of disabled graduates revealed that
the effectiveness of anti-discrimination norms and measures of active employment policy is achieved
in the interaction of all participants in the process of transition to the labor market. The Australian
experience confirms that the initiative on employment of disabled graduate can be effectively
generated by the employer community and supported by a variety of civic institutions. Observations
and experimental measures in the United States have confirmed the thesis that planning employment
measures for an indefinite circle of people is ineffective; it should be accompanied by the preparation of
detailed programs describing individual measures for each disabled graduate.
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