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Crarbs n0CBAlLIeHa UCCe[0BaHNMIO PSAA MPobaeM 006CneyYeHns PaBHOro AOCTYNA K roCy4apCTBeHHOM Ciyxbe. ABTop
ZI0KA3bIBAET, YTO KOHCTUTYLIMOHHOE 11PaBO Ha PaBHbIi JOCTYI K roCyAapCTBEHHOM CIYX0e, C OfIHOV CTOPOHBI, rapaHTHPYETCS,
C APYroit — OrpaHuyMBaeTCcs aaMUHUCTDATUBHO-NPABOBbIM UHCTDYMEHTAPUEM, B COCTABE KOTOPOIO MMEIOTCS Takue BaXHbIe
CPEACTBA, Kak ClIyXeOHbie TPeOOBaHUS U ANCUMIIMHAPHAS NMPaKTVKa. TPeO0BAHNS HE JOMXHbI ObiTh 3aBbILLIEHHBIMA 1 YPE3-
MEDHbIMY, AUCLIMITIMHAPHAS IDAKTUKA UMEET J0CTATOYHbIE MDABOBLIE OCHOBAHUS JLLb [IPY YCIIOBUM, 4TO OHA COPA3MEPHa,
MPONOPLMOHAbHA, Pa3yMHa, JOCTATOYHA M MOAYMHAETCS MPUHUMIY CYLIECTBEHHOCTA. [1p1 nOA0GHBIX YCI0BUSX CyXalume
MMEIOT YBEPEHHOCTb B MDECKA3YeMOCTH rOCYAapCTBEHHOM NOMMTUKY, YCTOMYMBOCTU CBOEIO CIYXEOHOM0 MOJIOXEHNS, 3a-
1uTe 0T HEOBOCHOBAHHOTO YBOSILHEHUS U MPOUSBOTLHOTO AMUHUCTOUDOBAHUS.
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The article is devoted to the study of a number of problems of ensuring equal access to public service. The author
argues that the constitutional right to equal access to public service, on the one hand, is guaranteed, on the other — limited
fo administrative and legal tools, which include such important means as office requirements and disciplinary practice.
Requirements should not be exaggerated or excessive; disciplinary practice has sufficient legal grounds only on condition
that it is proportionate, proportional, reasonable, sufficient and subject to the principle of materiality. Under such conditions,
employees have confidence in the predictability of public policy, the stability of their official position, protection from unjustified
dismissal and arbitrary administration.
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