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B crathe aHanu3upyeTcs 3HaYeHHE KaapOBOI MOJUTUKMU FOCYAapCTBEHHOM CIIY>KObI
KaK OJIHOTO U3 HanboJiee BaXKHbBIX 3BEHBEB B LIETTOYKE TOCYIapCTBEHHOTO yIpaBieHusl. Pac-
KPBIBAETCS MOHATHE KaAPOBOM MOJUTUKU FOCYAAPCTBEHHBIX CIIYKALIMX, €€ OCHOBHBIE LIEJIN
U 3a71a4i, KOTOpbIe MPEaoIpeaesioT CrelbuKy paccMaTpuBaeMOro MHCTUTYTA IIpaBa.
[MpuBoasTCS cCOBpeMeHHbIe TPOOIEMbI, 3aTPYIHSIOLIME MTPOLIECC PA3BUTHUSI TOCYIAPCTBEH-
HOI KagpOBOW MOJUTHUKU. ABTOPOM 3aTparuBaeTcsl BONMPoC HU(ppOBU3aLIMU, O0YCIOBIEH-
Hble JaHHBIM MacCIITAOHBIM SIBJIEHUEM M3MEHEHMUSI, KOTOpbIe TOJKHBI ObITh peain30BaHbI
B cepe KaapoBOil MOJUTUKU TOCYAAPCTBEHHON CIIyXObI, a TakKxKe BO3MOXHbIE TPYIAHO-
CTH, CBSI3aHHBIC C MTOMOOHOI TpaHchopmatmeid. emaeTcss BBIBOL O TOM, YTO OCHOBHOM
¢yHKIIMEH KaapoBOil MOJUTUKHU TOCYIapCTBEHHOM CIYKOBI B HACTOsIIIIee BpeMs JOJIKEH
CcTaTh MOUCK Hanbosiee KOMIIETEHTHBIX CMEUATMCTOB, 00JaJaloUX BBICOKUM YPOBHEM
npodecCUOHAIbHOM MOATOTOBKU, MOCKOJBKY OT 3TOI0 HAMPSIMYIO 3aBUCUT Ka4yeCTBO rocy-
JTapCTBEHHOTO yIMpaBieHus. PaccMaTpuBaoTCsi 0COOEHHOCTU TOCYJapCTBEHHOM KalpOBOW
noautnku B CoennHeHHBIX IlITatax AMepuKM, pacKpbIBaeTCsl KOHIEIIINS «IIO3UTUBHOTO
pekpyTtuHra». OIeHUBaeTCsS BO3MOXKXHOCTb BHEAPEHMSI HEKOTOPHIX 3JIEMEHTOB, BBIpabo-
TaHHBIX aMEePUKAHCKOM KaJpOBOil MOJIMTUKON TOCyIapCTBEHHOM CIIyXKObI, B IEIICTBYIOIIYIO
KaapoBylo cucteMmy Poccuiickoit @enepannm.

KioueBble ciioBa: rocymapcTBeHHas CITyk0a, rocyI1apcTBEHHOE yIpaBieHNe, KaapoBast
MOJIMTUKA FOCYIAapPCTBEHHBIX CAYXallUX, HU(POBU3ALMSI, MOTUBALIMS TOCYIapCTBEHHBIX
CITyKaIllX, KaIpoBble MEPOIPUSITHS, TOCyaapcTBeHHas Kaapoas noiutuka CIIIA, mo-
3UTUBHBII PEKPYTUHT.

Specifics of the Personnel Policy of State Servants: The Experience of the Russian Federation and the USA
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The article analyzes the significance of the personnel policy of the civil service as one of the most important links in
the chain of public administration. The concept of personnel policy of civil servants, its main goals and objectives, which
determine the specifics of the considered institution of law, is revealed. Modern problems that hinder the development of
the state personnel policy are presented. The author touches upon the issue of digitalization, changes due to this large-scale
phenomenon that should be implemented in the field of personnel policy of the public service, as well as possible difficulties
associated with such a transformation. It is concluded that the main function of the personnel policy of the civil service at
present should be the search for the most competent specialists with a high level of professional training, since this directly
affects the quality of public administration. The features of the state personnel policy in the United States of America are
considered, the concept of “positive recruitment” is revealed. The possibility of introducing some elements developed by
the American personnel policy of the civil service into the current personnel system of the Russian Federation is evaluated.
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