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B cimampve paccmampusaromcs noHAmue 0paHu3ayUoHHOL KYAbMypPbl 0PeAHU3AYUY, B LY. YUPeWOeH UL U 0P2AHOB Y20A0BHO-
UCHOAHUMEAbHOL CUCHIEMDL, €€ 0COOEHHOCU, A4 MAKWe NEPCHeKMUBDL MPAHCHOPMAYUY B COBPEMEHHDBLX YCAOBUSLX PePOPpMUpPO-
BAHUS CUCIEMbL UCHOAHEHUS HaKa3aHull. Ha ocHoBe u3yueHus 00uupHoll Hay4HOU AUmepanmypbl AHAAUSUPYIOMC Pa3AUUHbLe
NO3UYUY OIMEHECHBEHHDIX U 3aPYOeNHbIX YHEHbLX 0 BOZMOWHOCIY USMEHEHUA U (POPMUPOBAHUS OP2AHUSAUUOHHOL KYAbIYPbL
opeaHu3ayuy.

Karouesbte cA0Ba: 0peaHU3AUUOHHASA KYALIMYPA, NEPCOHAL OPLAHUSAUUY, YUPENOEHUS U OP2aAHbL Y20A0BHO-UCHOAHUMENb-
HOUL cucmeMbl, KOHYeNnmydaibHbie NpeoopasoBaHUAL CUCHIEMbL UCHOAHEHUA HAKA3AHULL.
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The article deals with the notion of organizational culture of the organization, incl. institutions and bodies of the criminal-
executive system, its features, as well as the prospects for transformation in modern conditions of reforming the system of execution of
punishments. Based on the study of extensive scientific literature, various positions of domestic and foreign scientists on the possibility
of changing and shaping the organization’s organizational culture are analyzed.
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