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CraTbs IOCBAILeHa BOIPOCaM PO eCcCHOHAABHO-TIEAAT OTYECKOI KOMITETEHTHOCTY COTPYAHMKOB YTOAOBHO-VICIOAHUTEABHOJ CHCTe-
MBI, TaK KaK OHa SIBASIETCS TAABHBIM (paKTOpoM 3¢ (HeKTUBHOCTH ITPOLIeCCca UCIIPABAEHNS OCY>KAEHHBIX, AUIIEHHBIX CBOOOABL CBOOOAHO 1
AKTMBHO MBICASIINIA, TPOTHO3MPYIOLNIA Pe3yABTAThI CBOEM AESITEeAbHOCTY M COOTBETCTBEHHO MOAEAMPYIOLINIT KOPPEKLIMOHHBIN IIPOoLiecc
COTPYAHMK SIBASIETCSI TAPAHTOM pelleHMsI IOCTAaBAEHHBIX 3aAa4 110 MCIPAaBAEHUIO TPABOHAPYILUTEAEN, TOCPEAHMKOM MEXKAY OCYXKAEH-
HBIMU 1 O0lIie4eAOBEYEeCKVMM LIeHHOCTSIMM, MOPAAbHO-3TIYECKMMI HOPMaMu 1 nAeasamu. Mbl paccMatpuBaeM Tpu cdepsl mpodeccu-
OHAAbHOI1 KOMIIETEHTHOCTY COTPYAHUKOB IIEHUTEHLMAPHBIX YUPEXXAEHMI1: KOTHUTYBHYIO, SMOLIMOHAABHYIO M TPAKTUYECKO-TBOPYECKYIO.

ViccaepoBaHMe TOKa3aA0, YTO OOABLIMHCTBO COTPYAHVMKOB He TOTOBBI K PEAAbHOMY MCITPaBUTEABHOMY ITPOLIECCY B MECTAaX AUIIEHUS
CBOOOABL, IMEIOT HEAOCTATOUHBII YPOBEHDb IPO(ECCHOHAABHO-IIEAATOTMYECKOI KOMIIETEHTHOCTY AASI OCYILIECTBAEHNUS BOCIIUTATEABHOI
paboThI C OCY)KAEHHBIMM. B cTaTbe NpeACTaBAEH PsiA 00OCHOBAHHBIX BBIBOAOB OTHOCUTEABHO MOBBILIEHNS IIPO]ECCOHAABHO-TIEAATrO-
I'MYECKO KOMIIETEHTHOCTY COTPYAHUKOB YTOAOBHO-MICIIOAHUTEABHO CUCTEMbI K MICIPABUTEABHOMY TIPOLIeCCY.

KAroueBbIie cAOBa: yTOAOBHO-VICIOAHUTEABHAS CUCTEMA, UCIIPABUTEABHBIE YUPEXAEHNS, COTPYAHUKY, TPOdECCOHAABHO-TIEAArO-
rnyeckas KOMIIETEHTHOCTb, UCIIPaBAE€HME OCYKAEHHBIX.

The Professional and Pedagogical Competence
of Penal System Employees and the Reformation of Convicts

Zautorova Elvira V.
Leading Research Scientist of the Research Institute of the Federal Penitentiary Service of Russia
Doctor of Education, Professor

The article is devoted to the issues of professional and pedagogical competence of employees of the criminal Executive system, as
it is the main factor in the effectiveness of the process of correction of convicted persons deprived of their liberty. A freely and actively
thinking, predicting the results of their activities and, accordingly, modeling the correctional process, an employee is a guarantor of the
solution of the tasks set for the correction of offenders, an intermediary between the convicted and universal values, moral and ethical
norms and ideals. We consider three areas of professional competence of prison staff: cognitive, emotional and practical-creative.

The study showed that the majority of employees are not ready for the real correctional process in places of deprivation of liberty, do
not have a sufficient level of professional and pedagogical competence to carry out educational work with convicts. The article presents a
number of well-founded conclusions regarding the improvement of professional and pedagogical competence of employees of the criminal
Executive system to the correctional process.
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