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B crarpe paccmarpuBaeTcs BOpOC 0 MpodeccroHaAbHO IOATOTOBKE COTPYAHMKOB YTOAOBHO-UCIIOAHUTEABHOI CUCTEMBI, IIPU
9TOM B AQHHOM aCIIeKTe MCCAEAYETCs TaKasi KaTeropusi COTPyAHUKOB, KOTOpble HEMOCPEACTBEHHO y4YaCTBYIOT B MCIIPABUTEABHOM
MpoLecce, OPraHU3yIT BOCIIUTATEABHYIO PabOTy C OCY)XAEHHBIMU B MeCTaX AMIIEHMs CBOOOABI (HauaAbHUKY OTPsiAOB). IIpodeccu-
OHAAbHAsI IOATOTOBKA COTPYAHMKA — 3TO HEIPEPBIBHBII IIPOLIECC COBEPLIEHCTBOBAHMS IIPO(ECCHOHAABHBIX HABBIKOB, 3HAHMIL, yMe-
HUIT, UHTEAAEKTA U KYABTYPHOTO YPOBHSI, Pa3BUTMsI AUMHOCTHBIX KQUeCTB Ha MPOTSDKEHUM BCETO TIEPUOAA CAY>KOBI B YTOAOBHO-UC-
ITOAHUTEABHOJ CUCTEME.

Yrobb! [MOHATH OTHOLIEHNE CAMUX COTPYAHMKOB K IOBBIIIEHUIO CBOEIT IPO(ECCHOHAABHOI IOATOTOBKY, OBIA TIPOBEAEH OIPOC.
B crarbe npeACTaBAEHBI Pe3yABTAThI AAHHOT'O VICCAEAOBAHUSL. B LIeAOM I10 IIOAyY€HHBIM Pe3yAbTaTaM MOXXHO OTMETHUTb, YTO IIOAOBMHA
OIPOIIEHHBIX COTPYAHMUKOB IIOAOXKUTEABHO OTHOCUTCSI K MEPOIPUATHSIM, IOBBILIAOLINM IPO(ECCHOHAABHYIO KBAAM(MKALINIO, OCO3HA-
€T COOCTBEHHbIE 3MEHEHMSI B IIEAATOTYECKOI AESITEABHOCTH TI0A UX BAMsiHMEM. Ho BMecTe ¢ TeM npakTudeckye pabOTHUKY He BUASIT
B3aMMOCBSI3M VICTIPABAEHMS OCY>KAEHHBIX C TIPOLIECCOM MOBbILIEHNS] COOCTBEHHOTO YPOBHS MPO(ECCHOHAABHOI TIOATOTOBKM IO Opra-
HU3aLMM BOCHUTATEABHOTO ITPOLIECCa.

KAroueBble CAOBA: COTPYAHVUKM YTOAOBHO-MICIIOAHUTEABHO CUCTEMBI, CIIPABUTEABHBIE YUPEXAEHUS, TPO(HECCOHAABHAS IIOATO-
TOBKA, BOCIIMTAaTeAbHasI pPabOTa, MPOLIeCC OPraHM3aLUy BOCIIUTAHNUS OCY>KAEHHbIX.
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The article deals with the issue of professional training of employees of the criminal executive system, while in this aspect we consider
such a category of employees who are directly involved in the correctional process, organize educational work with convicts in places of
deprivation of liberty (heads of detachments). Professional training of an employee is a continuous process of improvement of professional
skills, knowledge, skills, intelligence and cultural level, development of personal qualities throughout the period of service in the penal system.

A survey was conducted to understand the attitude of the employees themselves to improve their professional training. The article
presents the results of this study. In general, according to the results obtained, it can be noted that half of the surveyed employees have a
positive attitude to activities that improve professional skills, are aware of their own changes in pedagogical activity under their influence.
But at the same time, practitioners do not see the relationship between the correction of convicts and the process of improving their own
level of professional training in the organization of the educational process.
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